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INTRODUCTION 

 
Saint Louis University (SLU) is a private Catholic - Jesuit institution located in the urban 
area of Saint Louis, MO. Founded in 1818, SLU is the oldest university west of the 
Mississippi and the second oldest university in the United States. The safety and well-being 
of our University community are among our highest priorities at Saint Louis University. 
SLU is committed to providing a safe and secure environment by consistently seeking ways 
to promote, preserve, and deliver a feeling of security, safety, and quality of service to its 
community to which it serves. SLU publishes an ASR in an effort to foster a safe and 
informed community. This report includes information on crime prevention, crime 
reporting, and statistics about crimes that occurred during the previous three years on our 
reportable Clery geography.  
 
Regardless of our efforts to provide a safe campus, there is no guarantee that a person will 
not become the victim of a crime while on campus. Crime prevention is a shared 
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By promptly reporting all criminal offenses described in the law, it will provide for the 
best possible outcome and will ensure inclusion in 



5 
 

number. If you are unsure what you have witnessed or experienced is a crime, please 
contact the public safety department and we will assist you with your situation. In 
response to a call, dispatch will take the required action, either asking you to come to our 
office on the main campus, take the report over the phone, or assist you in contacting the 
local police agency. DPS officers do not respond to calls at the Center for Aviation 
Sciences campus.  
 
To contact 
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• Pastoral Counselor 
An employee of the institution, 





9 
 

segment a timely warning or emergency notification strictly to the Cahokia campus so if there 
is a need for a notification to be made for this campus it will be issued via the main campus 
protocol and be distributed to the entire SLU community. 

To provide timely notice to the SLU community, and in event of a crime which may pose a 
serious or on-going threat to our community, DPS will issue "timely warning" crime 
bulletins to notify members of the community about serious crimes that occur on or within 
the University’s Clery Geography (On Campus, Noncampus, and Public Property). The 
timely warning requirement applies to Clery Act crimes, and all require a case-by-case 
assessment as to whether the report presents a serious or continuing threat to the campus 
community.  

Crime bulletins are typically issued for the following Uniform Crime Reporting Program 
(UCR)/National Incident Based Reporting System (NIBRS) crime classifications: 
murder/non-negligent manslaughter, major incidents of arson, robbery, a string of 
Burglaries, Motor Vehicle Thefts and sex offenses. Cases of aggravated assault and sex 
offenses are considered on a case-by-case basis, depending on the facts of the case and the 
information known by the public safety department. For example, if an assault occurs 
between two students who have a disagreement, there may be no on-going threat to other 
University community members and a timely warning notice would not be distributed. In 
cases involving sexual assault, they are often reported days, weeks, months or even years 
after the incident occurred, thus there is no ability to distri



https://www.slu.edu/about/safety/campus-emergency.php
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responsibility. The University conducts announced and/or unannounced emergency 
response drills and exercises each year, such as tabletop exercises, functional exercises, and 
tests of the emergency notification systems on campus. These tests are designed to assess 
and evaluate the emergency plans and capabilities of the institution.  
 
When a serious incident occurs o r  an  emerg ency  e x i s t s  that causes an immediate 
threat to the 
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recognize a fire situation, activate the alarm, evacuate to a safe location using the nearest 
exit, and notify DPS (314.977.3000) Police Emergency or dial 911. 
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proceed into the closest building quickly or follow instructions from emergency 
personnel on the scene. 

2. Locate a room to shelter inside. It should be: 
• An interior room; 
• Above ground level; and 
• Without windows or with the least number of windows. If there is a large group 

of people inside a particular building, several rooms maybe 
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our community, DPS and/or designees, will collaborate, if needed, to determine the content 
of the message and they will initiate some or all of the systems listed below to 
communicate the threat to the University community or to the appropriate segment of the 
community, if the threat is limited to a particular building or segment of the population. 
Since SLU is an active and open campus, isolating notification to a particular building or 
part of campus may not be practical unless doing so could be done without jeopardizing the 
safety of the community. For example, if a serious gas leak can be contained to a specific 
building and campus personnel can safely evacuate and secure the building by using a 
building speaker system, email, and/or physically walking the building, then a campus-
wide emergency notification would not be made in that situation. 
 
Notification will be made by using some or all of the following methods depending on the 
type of emergency: Saint Louis University Alert System (which contains email, cell phone 
text, voice message alert); fire alarm (where available), public address systems (where 
available), social media, digital signage (where available), local media, webpage and/or in 
person communication. If any these systems fail or SLU deems it appropriate, in person 
communication may be used to communicate an emergency.  
Please see the chart below for specific information about who develops the content of the 
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After the initial communication blast, the primary means of providing follow-up 
information to the community will be on the University web page (www.slu.edu) and/or via 
the University email system. The University may also use any of the systems listed above 
to provide follow-up information, as deemed appropriate.  
 
The Campus Emergency Alert System is designed to enhance and improve communication 
so that all members of the campus community can stay informed in the event of an 
emergency. SLU has contracted with RAVE to provide this service, which will allow 
students, faculty, and staff the ability to be notified via text message in the event of an 

http://www.slu.edu/
https://myslu.slu.edu/
https://myslu.slu.edu/
https://www.slu.edu/
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information located on the DPS website. 
 
SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS 
 
All security awareness and crime prevention programs are held on the main campus. 
During orientation in August and throughout the year, students are informed about a 
variety of programs offered by DPS and other key campus departments. These programs 
include Run, Hide, Fight Training, SLU 101, Self-defense training, Alcohol & Drug 
Awareness, AED/CPR, etc.  
 
DPS, Title IX, Student Involvement Center, and the Campus Wellness & Recreation 
departments provide a variety of programs dealing with sexual assault, stalking, domestic 
and dating violence, bystander intervention, and risk reduction strategies, etc.   
 
When a new employee is

https://www.slu.edu/about/safety/emergency-preparedness/index.php
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o New Employee Orientation- Available to employees, an overview of DPS 
is provided along with the services and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. In 2022-2023, SLU provided 2,398 sessions on-
line. All new employees are provided a link to watch the training video.  

 
o AED/CPR training – Available to students and employees, SLU uses the 

American Heart Association’s BLS Provider Training to teach individuals 
how to perform CPR and utilize and AED on adults, children, and infants. 
In 2022-2023, SLU offered 11 CPR/AED classes for 80 attendees.  

 
o Alcohol and drug awareness – Available to students and employees, this 

course examines how alcohol and drugs can affect careers and personal 
life. In 2022-2023, 2,922 students participated in an Alcohol educational 
seminar (Alcohol Edu). SLU offered 12 Alcohol and drug awareness 
workshops to members of student organizations for over 150 students. SLU 
offered bi-weekly Alcohol and Drug Awareness classes (SLU Harm and 
Alcohol Reduction Program) for 137 students.  

 
o Run, Hide, Fight– Available to students and employees, this course offers 

up-to-date information on different response options in the rare event that 
an active shooter situation occurs on campus. In 2022-2023, SLU offered 5 
sessions for 75 attendees. 

 
o Fire Safety training – Available to students and employees, this training 

covers basic instruction on the use of a fire extinguisher as well as general 
fire safety. In 2022-2023, SLU offered 1 fire safety class for 140 attendees.  

 
o General Safety – Open to students and employees, this program can be 

tailored to a specific crime prevention or safety topic. In 2022-2023, SLU 
offered 9 General Safety programs for 1,080 attendees. 

 
o Fire drills – 

mailto:dps@slu.edu
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however, many of the students that frequent the campus reside in residence halls on the main 
campus. If a member of the University community has reason to believe that a student who 
resides in on-campus housing is missing for more than 24 hours, they should immediately 
notify: 
 
If a member of the University community has reason to believe that a student who resides 
in on-campus housing has been missing for more than 24 hours, they should immediately 
notify: 
 

• Department of Public Safety and Emergency Preparedness 
The Wool Center, Room 114 
314.977.3000 

  
• Dean of Students Office  

Busch Student Center, Suite 356 
314.977.9378 
 

• Residence Hall Professional Staff 
DuBourg Hall, Room 157 
314.977.2811 
 

• Office of Student Responsibility and Community Standards 
Wuller Hall, 2nd Floor North 
314.977.7326 
 

• Office of Institutional Equity and Diversity 
DuBourg Hall, Room 36  
St. Louis, MO 63103  
314.977.3838 

 
All University officials are required to notify public safety immediately upon being notified 
about a missing student. They will generate a missing person report and initiate an 
investigation. 
 
After investigating the missing person report, should public safety determine the student is 
missing and has been missing for more than 24 hours; students are advised that public 
safety will notify the local law enforcement that has jurisdiction in the area (unless they 
determined the student was missing). Students are advised that, in the event a student under 
18 years of age and not emancipated, SLU must notify a custodial parent or guardian 
within 24 hours of the determination that the student is missing, in addition to notifying any 
additional contact person designated by the student.    
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If the missing student is under the age of 18 and is not an emancipated individual, the 
University will notify the student’s parent or legal guardian within 24 hours of the 
determination the student is missing, in addition to notifying any additional contact person 
designated by the student. 
 
In addition to registering an emergency contact, students residing in on-campus housing 
have the option on an annual basis to identify confidentially an individual to be contacted 
by the University in the event the student is determined to be missing more than 24 hours.  
Students who wish to identify a confidential contact can do so when completing their 

https://catalog.slu.edu/student-handbook/?_ga=2.267022349.227521103.1631736534-1099205420.1621867209
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are prohibited on Saint Louis University's premises, or as part of any University activity. 
Selling, bartering, exchanging, or giving away such substances to any person is illegal and 
prohibited. Any student engaged in such activity may be reported to law enforcement agents 
and will be subject to severe conduct action, including but not limited to suspension or 
dismissal. Please refer to the Student Handbook for more information as to what constitutes 
a violation of the University’s drug policy. Enforcement of drug law violations is the 
responsibility of the DPS, the Office of Student Responsibility and Community Standards 
(student conduct), and/or local law enforcement. 
In accordance with the Drug Free Schools and Communities Act and the Drug Free 

https://catalog.slu.edu/student-handbook/?_ga=2.69318035.227521103.1631736534-1099205420.1621867209
https://www.slu.edu/student-development/dean-of-students/drug-free-schools.php
https://slu.policystat.com/policy/token_access/ffb5d94e-58ce-4fe8-9fbc-070497e08760/
https://slu.policystat.com/policy/token_access/ffb5d94e-58ce-4fe8-9fbc-070497e08760/
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There are also AA meetings located on campus in the St. Xavier College Church Parish 
Center every Thursday evening.  
 
Another preventative group is our Student Health Advocates/Peer Educators (SHAPE). 
SHAPE’s duties are to provide the SLU community with education around the following: 
health/wellness, alcohol prevention education and sexual assault/sexual health education. 
SHAPE’s purpose is to safeguard the health of students through education. During the past 
year, this program was only offered during individual treatment sessions and no community 
programming was provided due to COVID.  
 
INFORMATION REGARDING DOMESTIC VIOLENCE, DATING VIOLENCE, 
SEXUAL ASSAULT AND STALKING   
 
SLU prohibits the offenses of domestic violence, dating violence, sexual assault and 
stalking (as defined by the Clery Act) and reaffirms its commitment to maintaining a 
campus environment that emphasizes the dignity and worth of all members of the 
University community. Toward that end, SLU issues this statement of policy to inform the 
campus community of our programs to address dating violence, domestic violence, sexual 
assault and stalking as well as the procedures for institutional disciplinary action in cases of 
alleged dating violence, domestic violence, sexual assault or stalking. Institutional 
disciplinary procedures will depend on whether an incident occurs under the jurisdiction of 
the Title IX Sexual Harassment Policy, the Student Handbook, or other relevant University 
policy.  

FEDERAL CLERY ACT DEFINITIONS OF DOMESTIC VIOLENCE, DATING 
VIOLENCE, SEXUAL ASSAULT AND STALKING 
 
The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and 
stalking as follows: 
 

• Domestic Violence:  
i. A Felony or misdemeanor crime of violence committed— 

A) By a current or former spouse or intimate partner of the victim;   
B) By a person with whom the victim shares a child in common; 
C) By a person who is cohabitating with, or has cohabitated with, the 

victim as a spouse or intimate partner; 
D) By a person similarly situated to a spouse of the victim under the 

domestic or family violence laws of the jurisdiction in which the 
crime of violence occurred; or 

E) By any other person against an adult or youth victim who is protected 
from that person’s acts under the domestic or family violence laws of 
the jurisdiction in which the crime of violence occurred. 

ii. For the purposes of complying with the requirements of this section and 
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• Dating Violence: Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim.  

i. The existence of such a relationship shall be based on the reporting party’s 
statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved 
in the relationship. 

ii. For the purposes of this definition— 
A) Dating Violence includes, but is not limited to, sexual or physical 

abuse or the threat of such abuse. 
B) 
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during the commission of the offense or, for purposes of paragraph (7), occur as part 
of the same course of conduct as the commission of the offense:  

1. The person displays, threatens to use, or uses a dangerous weapon, other than 
a firearm, or any other object fashioned or used in a manner that leads the 
victim, under the circumstances, reasonably to believe that the object is a 
dangerous weapon; 

2. The person causes bodily harm to the victim, except as provided in 
paragraph (10); 

3. The person acts in a manner that threatens or endangers the life of the victim 
or any other person; 

4. The person commits the criminal sexual assault during the course of 
committing or attempting to commit any other felony; 

5. The victim is 60 years of age or older; 
6. The victim is a person with a physical disability; 
7. The person delivers (by injection, inhalation, ingestion, transfer of 

possession, or any other means) any controlled substance to the victim 
without the victim’s consent or by threat or deception for other than medical 
purposes; 

8. The person is armed with a firearm; 
9. The person personally discharges a firearm during the commission of the 

offense; or 
10. The person personally discharges a firearm during the commission of the 
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means) any controlled substance to the victim without the victim’s consent or by 
threat or deception, for other than medical purposes.  
 
Criminal Sexual Abuse [720 ILCS 5/11-1.50]  

a. A person commits criminal sexual abuse if that person: (1) commits an act 
of sexual conduct by the use of force or threat of force; or (2) commits an 
act of sexual conduct and knows that the victim is unable to understand the 
nature of the act or is unable to give knowing consent. 

b. A person commits criminal sexual abuse if that person is under 17 years of 
age and commits an act of sexual penetration or sexual conduct with a 
victim who is at least 9 years of age but under 17 years of age. 

c. A person commits criminal sexual abuse if that person commits an act of 
sexual penetration or sexual conduct with a victim who is at least 13 years of 
age but under 17 years of age and the person is less than 5 years older than 
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13 years of age but under 17 years of age and the person is at least 5 years 
older than the victim. 

e. A person commits aggravated criminal sexual abuse if that person commits 
an act of sexual conduct with a victim who is a person with a severe or 
profound intellectual disability. 

f. A person commits aggravated criminal sexual abuse if that person commits 
an act of sexual conduct with a victim who is at least 13 years of age but 
under 18 years of age and the person is 17 years of age or over and holds a 
position of trust, authority, or supervision in relation to the victim. 
 

Sexual Relations Within Families [720 ILCS 5/11-11]  
A person commits sexual relations within families if he or she: (1) Commits an act 
of sexual penetration; and (2) The person knows that he or she is related to the other 
person as follows: (i) Brother or sister, either of the whole blood or the half-blood; 
or (ii) Father or mother, when the child, regardless of legitimacy and regardless of 
whether the child was of the whole blood or half-blood or was adopted, was 18 years 
of age or over when the act was committed; or (iii) Stepfather or stepmother, when 
the stepchild was 18 years of age or over when the act was committed; or (iv) Aunt 
or uncle, when the niece or nephew was 18 years of age or over when the act was 
committed; or (v) Great-aunt or great-uncle, when the grand-niece or grand- nephew 
was 18 years of age or over when the act was committed; or (vi) Grandparent or 
step-grandparent, when the grandchild or step-grandchild was 18 years of age or 
over when the act was committed. 
 
Domestic Violence: The state of Illinois defines domestic violence as follows [750 
ILCS 60/103]: “Domestic violence” means physical abuse, harassment, intimidation 
of a dependent, interference with personal liberty or willful deprivation but does not 
include reasonable direction of a minor child by a parent or person in loco parentis. 
 
 “Physical abuse” includes sexual abuse and means any of the following: (i) 
knowing or reckless use of physical force, confinement or restraint; (ii) knowing, 
repeated and unnecessary sleep deprivation; or (iii) knowing or reckless conduct 
which creates an immediate risk of physical harm.  
 
“Harassment” means knowing conduct which is not necessary to accomplish a 
purpose that is reasonable under the circumstances; would cause a reasonable person 
emotional distress; and does cause emotional distress to the petitioner. Unless the 
presumption is rebutted by a preponderance of the evidence, the following types of 
conduct shall be presumed to cause emotional distress: (i) creating a disturbance at 
petitioner’s place of employment or school; (ii) repeatedly telephoning petitioner’s 
place of employment, home or residence; (iii) repeatedly following petitioner about 
in a public place or places; (iv) repeatedly keeping petitioner under surveillance by 
remaining present outside his or her home, school, place of employment, vehicle or 
other place occupied by petitioner or by peering in petitioner’s windows; (v) 
improperly concealing a minor child from petitioner, repeatedly threatening to 
improperly remove a minor child of petitioner’s from the jurisdiction or from the 
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course of conduct would cause a reasonable person to: (1) fear for his or her safety 
or the safety of a third person; or (2) suffer other emotional distress. 
 
 a-3. A person commits stalking when he or she, knowingly and without lawful 
justification, on at least 2 separate occasions follows another person or places the 
person under surveillance or any combination thereof and: (1) at any time transmits 
a threat of immediate or future bodily harm, sexual assault, confinement or restraint 
and the threat is directed towards that person or a family member of that person; or 
(2) places that person in reasonable apprehension of immediate or future bodily 
harm, sexual assault, confinement or restraint to or of that person or a family 
member of that person.  
 
a-5. A person commits stalking when he or she has previously been convicted of 
stalking another person and knowingly and without lawful justification on one 
occasion: (1) follows that same person or places that same person under 
surveillance; and (2) transmits a threat of immediate or future bodily harm, sexual 
assault, confinement or restraint to that person or a family member of that person. 
 
c. Definitions. For purposes of this Section:  
 
 

1. “Course of conduct” means 2 or more acts, including but not limited to acts 
in which a defendant directly, indirectly, or through third parties, by any 
action, method, device, or means follows, monitors, observes, surveils, 
threatens, or communicates to or about, a person, engages in other non-
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a small area. “Follows another person” does not include a following within 
the residence of the defendant. 
 

6. “Non-
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Aggravated Stalking [720 ILCS 5/12-7.4]  
 
a. A person commits aggravated stalking when he or she commits stalking and: (1) 
causes bodily harm to the victim; (2) confines or restrains the victim; or (3) violates 
a temporary restraining order, an order of protection, a stalking no contact order, a 
civil no contact order, or an injunction prohibiting the behavior described in 
subsection (b)(1) of Section 214 of the Illinois Domestic Violence Act of 1986.  
 
a-1. A person commits aggravated stalking when he or she is required to register 
under the Sex Offender Registration Act or has been previously required to register 
under that Act and commits the offense of stalking when the victim of the stalking is 
also the victim of the offense for which the sex offender is required to register under 
the Sex Offender Registration Act or a family member of the victim.  
 
c. Exemptions 
 

1. This Section does not apply to any individual or organization (i) monitoring 
or attentive to compliance with public or worker safety laws, wage and hour 
requirements, or other statutory requirements, or (ii) picketing occurring at 
the workplace that is otherwise lawful and arises out of a bona fide labor 
dispute including any controversy concerning wages, salaries, hours, 
working conditions or benefits, including health and welfare, sick leave, 
insurance, and pension or retirement provisions, the managing or 
maintenance of collective bargaining agreements, and the terms to be 
included in those agreements. 
 

2. This Section does not apply to an exercise of the right to free speech or 
assembly that is otherwise lawful. 

 
3. Telecommunications carriers, commercial mobile service providers, and 

providers of information services, including, but not limited to, Internet 
service providers and hosting service providers, are not liable under this 
Section, except for willful and wanton misconduct, by virtue of the 
transmission, storage, or caching of electronic communications or messages 
of others or by virtue of the provision of other related telecommunications, 
commercial mobile services, or information services used by others in 
violation of this Section.  

 
Cyberstalking [720 ILCS 5/12-7.5]  
 
a. A person commits cyberstalking when he or she engages in a course of conduct 
using electronic communication directed at a specific person, and he or she knows or 
should know that would cause a reasonable person to: (1) fear for his or her safety or 
the safety of a third person; or (2) suffer other emotional distress.  
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a-3. A person commits cyberstalking when he or she, knowingly and without lawful 
justification, on at least 2 separate occasions, harasses another person through the 
use of electronic communication and: (1) at any time transmits a threat of immediate 
or future bodily harm, sexual assault, confinement, or restraint and the threat is 
directed towards that person or a family member of that person; or (2) places that 
person or a family member of that person in reasonable apprehension of immediate 
or future bodily harm, sexual assault, confinement, or restraint; or (3) at any time 
knowingly solicits the commission of an act by any person which would be a 
violation of [the Criminal] Code directed towards that person or a family member of 
that person.  
 
a-4. A person commits cyberstalking when he or she knowingly, surreptitiously, and 
without lawful justification, installs or otherwise places electronic monitoring 
software or spyware on an electronic communication device as a means to harass 
another person and: (1) at any time transmits a threat of immediate or future bodily 
harm, sexual assault, confinement, or restraint and the threat is directed towards that 
person or a family member of that person; (2) places that person or a family member 
of that person in reasonable apprehension of immediate or future bodily harm, 
sexual assault, confinement, or restraint; or (3) at any time knowingly solicits the 
commission of an act by any person which would be a violation of [the Criminal] 
Code directed towards that person or a family member of that person. For purposes 
of this Section, an installation or placement is not surreptitious if: (1) with respect to 
electronic software, hardware, or computer applications, clear notice regarding the 
use of the specific type of tracking software or spyware is provided by the installer 
in advance to the owners and primary users of the electronic software, hardware, or 
computer application; or (2) written or electronic consent of all owners and primary 
users of the electronic software, hardware, or computer application on which the 
tracking software or spyware will be installed has been sought and obtained through 
a mechanism that does not seek to obtain any other approvals or acknowledgement 
from the owners and primary users.  
 
a-5. A person commits cyberstalking when he or she, knowingly and without lawful 
justification, creates and maintains an Internet website or webpage which is 
accessible to one or more third parties for a period of at least 24 hours, and which 
contains statements harassing another person and: (1) which communicates a threat 
of immediate or future bodily harm, sexual assault, confinement, or restraint, where 
the threat is directed towards that person or a family member that person, or (2) 
which places that person or a family member of that person in reasonable 
apprehension of immediate or future bodily harm, sexual assault, confinement, or 
restraint, or (3) which knowingly solicits the commission of an act by any person 
which would be a violation of [the Criminal] Code directed towards that person or a 
family member of that person.  
 
c. For purposes of this Section: 
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6. “Reasonable person” means a person in the victim’s circumstances, with the 
victim’s knowledge of the defendant and the defendant’s prior acts. 
 

7. “Third party” means any person other than the person violating these 
provisions and the person or persons towards whom the violator’s actions are 
directed.  
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• All parties must have Effective Consent throughout the duration of the sexual 
activity. 
 

• Effective Consent can be given by words and/or actions.  Relying solely upon non-
verbal communication, however, can lead to misunderstanding and as a result a 
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911 in most areas of the U.S.). Be explicit with doctors so they can give you 
the correct tests (you will need a urine test and possibly others). 

14. If you need to get out of an uncomfortable or scary situation here are some 
things that you can try: 

a. Remember that being in this situation is not your fault. You did 
not do anything wrong, it is the person who is making you 
uncomfortable that is to blame. 

b. Be true to yourself. Don't feel obligated to do anything you don't 
want to do. "I don't want to" is always a good enough reason. Do 
what feels right to you and what you are comfortable with. 

c. Have a code word with your friends or family so that if you don’t 
feel comfortable you can call them and communicate your discomfort 
without the person you are with knowing. Your friends or family can 
then come to get you or make up an excuse for you to leave. 

d. Lie. If you don’t want to hurt the person’s feelings it is better to lie 
and make up a reason to leave than to stay and be uncomfortable, 
scared, or worse. Some excuses you could use are: needing to take 
care of a friend or family member, not feeling well, having 
somewhere else that you need to be, etc. 

15. Try to think of an escape route. How would you try to get out of the room? 
Where are the doors? Windows? Are there people around who might be able 
to help you? Is there an emergency phone nearby? 

16. If you and/or the other person have been drinking, you can say that you 
would rather wait until you both have your full judgment before doing 
anything you may regret later. 
 

PROGRAMS TO PREVENT DOMESTIC VIOLENCE, DATING VIOLENCE, 
SEXUAL ASSAULT AND STALKING  

The University engages in comprehensive, intentional, and integrated programming, 
initiatives, strategies, and campaigns intended to end dating violence, domestic violence, 
sexual assault and stalking that: 

A. Are culturally relevant, inclusive of diverse communities and 
identities, sustainable, responsive to community needs, and 
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Education as well as state law what behavior constitutes domestic 
violence, dating violence, sexual assault, and stalking; 

C. Defines what behavior and actions constitute consent to sexual activity 
in the State of Illinois as well as at Saint Louis University; 

D. Provides a description of safe and positive options for bystander 
intervention. Bystander intervention means safe and positive options 
that may be carried out by an individual or individuals to prevent harm 
or intervene when there is a risk of dating violence, domestic violence, 
sexual assault or stalking. Bystander intervention includes recognizing 
situations of potential harm, understanding institutional structures and 
cultural conditions that facilitate violence, overcoming barriers to 
intervening, identifying safe and effective intervention options, and 
acting to intervene; 

E. Information on risk reduction. Risk reduction means options designed 
to decrease perpetration and bystander inaction and to increase 
empowerment for victims to promote safety and to help individuals and 
communities address conditions that facilitate violence. 

F. Information regarding:  
a) Procedures the individual impacted by sexual violence or 

abuse should follow if a crime of domestic violence, 
dating violence, sexual assault and stalking occurs (as 
described in “Procedures Victims Should Follow if a 
Crime of Domestic Violence, Dating Violence, Sexual 
Assault and Stalking Occurs” elsewhere in this document). 

b) How the University will protect the confidentiality of 
victims and other necessary parties and offer confidential 
resources available to the SLU community; 

c) Existing counseling, health, mental health, victim 
advocacy, legal assistance, visa and immigration 
assistance, student financial aid, and other services 
available for victims, both within the institution and in the 
community;  

d) Options for, available assistance in, and how to request 
changes to academic, living, transportation, and working 
situations or protective; and  

e) Procedures for institutional disciplinary action in cases of 
alleged dating violence, domestic violence, sexual assault, 
or stalking. 

 
The programs listed below include a variety of strategies focused on educating our new 
students and employees as well as our current students and employees on the issues 
involving sexual assault, domestic violence, dating violence and stalking. Some of these 
programs may involve the distribution of educational materials, inviting guest speakers to 
campus, providing programs to the community, programs during orientation, addressing 
topics during academic classes (i.e. First Year Experience), etc. These programs were all 
held on the Main campus and Scott Law Center. 
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The following primary prevention and awareness programs for all incoming students offered 
during the 2022-2023 academic year (including summer 2023) include: 
 
SA-Sexual Assault   DV-Domestic Violence   DAV-Dating Violence   S-Stalking   BI-Bystander Intervention 

NAME OF PROGRAM DATE HELD LOCATION 
HELD 

TOPIC NUMBER OF PROGRAMS 

Vector-Sexual Assault 
Prevention 

Various/Start of the Semester On-Line SA, DV, DAV, 
S, BI 

All Incoming Students Required to 
Complete 

CP1 Sessions  Various times in the fall semester Online/Zoom SA, DV, DAV, 
S, BI 

All CP1 Sections 

SLU 101 Sessions Various dates and times during June 
and July 2023 

Busch Student 
Center 

SA, DV, DAV, 
S, BI 

  22 Sessions 

Fall Welcome Resource 
Fair 

8/22/22 Busch Student 
Center 

SA, DV, DAV, 
S, BI 

1 Program 

 
The primary prevention and awareness programs for all new employees offered during the 
2022-2023 academic year (including summer 2023) include: 

 
NAME OF PROGRAM DATE HELD LOCATION 

HELD 
TOPIC NUMBER OF 

PROGRAMS 
New Employee Orientation On-going Wool 

Center/On-Line 
SA, DV, 
DAV, S 

 Ongoing 

Vector-Preventing Harassment and Discrimination 
for Non-Supervisors with Title IX and Clery  

On-going On-Line SA, DV, 
DAV, S, BI 

All New Employees are 
Required to Complete 

New Faculty Resource Fair 8/17/22 Busch Student 
Center 

Title IX/BI 1 Program 

SLU 101 Sessions Various dates and times 
during June and July 2023 

Busch Student 
Center 

SA, DV, 
DAV, S, BI 

22 Sessions 

 
The ongoing prevention and awareness campaigns for students offered during the 2022-2023 
academic year (including summer 2023) include: 

 
NAME OF PROGRAM DATE HELD LOCATION 

HELD 
TOPIC NUMBER OF 

PROGRAMS/Attendees 
Vector- Sexual Assault Prevention for 
Undergraduate, Graduate, and Adult Learners  

Throughout the year Online SA, DV, 
DAV, S, BI 

Ongoing 

SHARP for Community Standards Aug 22 - July 23 Wuller Hall BI 32 Programs 
Title IX for HRL  8/05/22 Busch Student 

Center 
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victim of a rape in Missouri has the following options in regards to the testing of the 
evidence; (1) report the incident to the police and have the kit tested (2) have the hospital 
keep the test on file at the hospital to be tested later (may be required to provide your name) 
or (3) have it tested right away while keeping your name anonymous and deciding later to 
press charges.  
 
INVOLVEMENT OF LAW ENFORCEMENT AND CAMPUS AUTHORITIES 
 
Although the University strongly encourages all members of its community to report 
violations of this policy to law enforcement, it is the complainant’s choice whether to make 
such a report and they have the right to decline involvement with the police. To report an 
incident involving a sexual assault, domestic violence, stalking, and dating violence to the 
police, contact the Cahokia Heights (IL) police department at (618) 337-9507 or in person 
at 5800 Bond Avenue, Centreville, IL 62207. The University’s Title IX Coordinator will 
assist any complainant with notifying local police if they so desire. Additional information 
about the Cahokia Heights Police Department may be found on-line at 
http://www.cahokiaillinois.org/police-department/. 
  
REPORTING INCIDENTS OF DOMESTIC VIOLENCE, DATING VIOLENCE, 
SEXUAL ASSAULT AND STALKING 
 
If you have been the victim of domestic violence, dating violence, sexual assault, or 
stalking, you should report the incident immediately to 
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Title IX Coordinator by visiting in person at The Office of Institutional Equity and 
Diversity, DuBourg Hall, Room 36, via phone at 314.977.3886 or 3 1 4 . 5 8 0 . 8 7 3 0  
( a f t e r  h o u r s )  o r  via email at anna.kratky@slu.edu to get further assistance. 
 
If a report of domestic violence, dating violence, sexual assault or stalking is reported to the 
University, below are the procedures that the University will follow: 
 

mailto:anna.kratky@slu.edu
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hearing process.  
12. SLU will inform the Complainant of 

the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy 

13. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
discrimination or for assisting in the 
investigation. 

 
STALKING 1. Upon request, SLU will provide the 

complainant with access to medical 
care. 

2. SLU will assess the immediate safety 
needs of the complainant. 

3. SLU will provide the complainant 
with information for the local police 
department AND will assist the 
complainant with contacting the 
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report, the location of reported 
incident, or the identity of the parties 
involved, SLU will provide the 
Student Handbook or other relevant 
policy to the Complainant with an 
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proceed with a grievance process. 
11. If a matter that has been reported 

does not fall under the 
jurisdiction/scope of Title IX due to 
the nature of the circumstances 
report, the location of reported 
incident, or the identity of the 
parties involved, SLU will provide 
the Student Handbook or other 
relevant policy to the Complainant 
with an explanation of that 
investigative and hearing process.  

12. SLU will inform the Complainant of 
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letter to respondent if deemed 
appropriate 
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RIGHTS OF VICTIMS AND THE INSTITUTION'S RESPONSIBILITIES FOR 
ORDERS OF PROTECTION, “NO CONTACT” ORDERS, RESTRAINING 
ORDERS, OR SIMILAR LAWFUL ORDERS ISSUED BY A CRIMINAL, CIVIL, 
OR TRIBAL COURT OR BY THE INSTITUTION 
 
SLU complies with Illinois law in recognizing orders of protection.  The University cannot 
apply for a legal order of protection, no contact order or restraining order for a victim from 
the applicable jurisdiction(s). The victim is required to apply directly for these services. To 
obtain an order of protection, you can:  

(1) ask your attorney to file in civil court; 
(2) request an order with your divorce; 
(3) request an order during a criminal trial for abuse;  
(4) go to the St. Clair County Circuit Clerk’s office and get papers to seek an order of 

protection for yourself.  
Any person who obtains an order of protection from Illinois or any other state should 
provide a copy to DPS and the Title IX Coordinator.  The recipient of the Order of 
Protection, if they desire, may meet with DPS and the Title IX Coordinator to develop a 
Safety Action Plan, which is a plan to reduce risk of harm while on campus or coming and 
going from campus. This plan may include, but is not limited to: escorts, special parking 
arrangements, changing classroom location or allowing a student to complete assignments 
from home, etc.   
 
i 
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At the complainant’s request, and to the extent of the complainant’s cooperation and 
consent, University offices will work cooperatively to assist the complainant in obtaining 
supportive measures. If reasonably available, a complainant may be offered changes to 
academic, living, working, protective orders or transportation situations 



mailto:anna.kratky@slu.edu
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Assistance Immigration issues 

https://www.slu.edu/compliance-ethics/hotline.php
https://www.slu.edu/compliance-ethics/hotline.php
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 Emergency medical care, Sexual 
Assault Nurse Examiner available  

St. Mary’s Health Center 6420 Clayton Road 
Richmond Heights, MO 63117 
314.768.8000 

 Emergency medical care, Sexual 
Assault Nurse Examiner available  

Barnes Jewish Hospital 1 Barnes Jewish Hospital Plaza 
St. Louis, MO 63110 
314.747.3000 

 Emergency medical care, Sexual 
Assault Nurse Examiner available  

Missouri Baptist Hospital 3015 N. Ballas Road 
St. Louis, MO 63131 
314.996.5000 

 Emergency medical care, Sexual 
Assault Nurse Examiner available  

Mercy Hospital 615 New Ballas Road 
Saint Louis, MO 63141 
314-251-4845 

Victim Advocacy Community counseling services, 
sexual assault victims care unit, 
mental illness, homeless, etc. 

Call for Help, INC 9400 Lebanon Road 
East Saint Louis, IL 62203 
618.397.0968 

 Assist victims of domestic 

http://www.co.stlouis.mo.us/dhs/kjweinmanshelter.html
http://www.co.stlouis.mo.us/dhs/kjweinmanshelter.html
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Legal Assistance Legal self-help center that 
provides legal information to St. 
Clair County residents 

St. Clair County Courthouse 10 Public Square 
First Floor-Law Library 
Belleville, IL 62220 
618.825.2634 

 Providing legal help to low-
income and disadvantaged in 
Missouri. 

Legal Services of Missouri 4232 Forest Park Avenue 
Saint Louis, MO 63108 
314-535-4200 

Visa and Immigration 
Assistance 

Government agency that oversees 
lawful immigration to the United 
States. 

ISCIS Office (nearest IL office is 
in Chicago, IL) 

Robert A. Young Federal Building, 
1222 Spruce Street, Room 2205 
Saint Louis, MO 63103-2815 
1-800-375-5283 

Student Financial Aid Student financial aid resource Department of Education https://studentaid.ed.gov/sa/ 

Law Enforcement Law enforcement services Village of Cahokia PD 103 Main Street 
Cahokia, IL 62206 
618.337.9505 

 Law enforcement services St. Clair County Sheriff 
Department 

700 N. 5th Street 
Belleville, IL 62220 
618.277.3505 

 
*SANE nurses have received specialized training to conduct sexual assault forensic examinations for the 

collection of evidence. 
Other reso

https://studentaid.ed.gov/sa/
http://www.rainn.org/
http://www2.ed.gov/about/offices/list/ocr/index.html
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Crime Statistics Act. Furthermore, if a Timely Warning Notice is issued based on a report of 
domestic violence, dating violence, sexual assault or stalking (or any other crime), the name 
of the complainant and other personally identifiable information about the complainant will 
be withheld; this could include specific location where an incident is reported to have 
occurred when reporting the location could inadvertently identify the victim.  
 
GENERAL DISCLOSURES APPLICABLE TO ALL PROCEDURES RELATED 
TO THE ADJUDICATION OF VAWA OFFENSES 
 
The following statements apply to all procedures for institutional disciplinary action in 
cases of alleged dating violence, domestic violence, sexual assault, or stalking, regardless of 
whether the alleged conduct will be resolved in accordance with the Title IX/Sexual 
Harassment policy. Section 2.11 of the Title IX Sexual Harassment Policy details the 
grievance process utilized when a formal complaint alleging prohibited conduct is 
submitted. Procedures for alleged misconduct, outlined in Section 2.8.4 of the Student 
Handbook, details the University’s process utilized when a formal complaint alleging 
prohibited conduct is submitted that is not applicable to the Title IX Sexual Harassment 
Policy. 

The University’s grievance process will be prompt, fair, and impartial from the initial 
investigation to the final result. In all instances, the process will be conducted in a manner 
that is consistent with University’s applicable policy and that is transparent to the 
complainant and the respondent. The University makes every effort to reach the conclusion 
of the grievance/adjudication process for matters involving sexual assault, dating violence, 
domestic violence and stalking within 90 days from the initiation of an investigation. 
However, each proceeding allows for extensions of timeframes for good cause with written 
notice to the complainant and the respondent of the delay and the reason for the delay.  

University officials involved in the investigation or adjudication of domestic violence, 
dating violence, sexual assault and stalking complaints are trained annually on the issues 
related to domestic violence, dating violence, sexual assault, and stalking as well as how to 
conduct an investigation and hearing process that protects the safety of all participants and 
promotes accountability. The University holds an annual training that is required for all 
members of the University that participate in the Title IX grievance process as an 
investigator, hearing officer, advisor or appeal officer. The Title IX grievance process is the 
disciplinary process utilized when an allegation of sexual harassment, sexual assault, dating 
violence, domestic violence or stalking that falls within the scope of Title IX prohibited 
conduct is submitted in a formal complaint to the Title IX Coordinator. The annual training 
includes, but is not limited to: a detailed training on the scope of the Title IX Sexual 
Harassment Policy, an explanation of the grievance process and the expectations of any 
employee that is participating as an investigator, hearing officer, advisor or appeal officer, 
the type of sanctions that are available at the conclusion of a hearing process that results in a 
finding of responsibility, the standard of evidence utilized, relevancy and relevant 
information, supportive measures available to the Complainant or Respondent both on-
campus and off-campus and University reporting contacts. 

Furthermore, the policy provides that: 
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1. The complainant and the respondent will have timely notice for meetings at which 

the complainant or respondent may be present.  
2. The complainant, the respondent, and appropriate officials will have timely and 

equal access to any information that will be used during formal and informal 
disciplinary meetings and hearings, as well as access to all information gathered 
during an investigation regardless of whether it is utilized in the Investigative Report 
or at the Hearing.  

3. The University grievance procedures will not be conducted by officials who have a 
conflict of interest or bias for or against the complainant or the respondent. 

4. The complainant and the respondent each have the opportunity to have an advisor of 
their choice at any stage of the process and to be accompanied by that advisor to any 
related meeting or proceeding. The University will not limit the choice of an advisor 
or presence for either the complainant or the respondent in any meeting or 
institutional disciplinary proceeding so long as the chosen advisor is not also a 



https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/
https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/
mailto:dps@slu.edu
mailto:deanofstudents@slu.edu
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https://www.lighthouse-
services.com/_StandardCustomURL/LHILandingPage.asp 

 

The Major Steps in the 
Policy are: 

 Receipt of report. 
 The employee that received the report will consult with DPS to 

determine if there is a serious or continuing threat that may require 
issuance of a timely warning. 

 Outreach to the Complainant to notify them of available supportive 
measures, provide them a copy of the Explanation of Rights/TIX 
Know Your Rights Pamphlet document, the option to file a Formal 
Complaint to initiate a University investigation, and an invitation to 
meet with the Title IX Coordinator to further discuss these options and 
resources. 

 When a Complainant submits a Formal Complaint requesting the 
University to initiate an investigation, the Title IX Coordinator will 
review the Formal Complaint. The Title IX Coordinator must dismiss 
the Formal Complaint if (1) the Formal Complaint does not allege 
circumstances that meet the definition of sexual harassment if proven; 
(2) the conduct did not take place within an education activity or 
program; (3) the conduct did not occur within the United States; or (4) 
the Formal Complaint is not signed by someone that meets the 
definition of a Complainant. The Title IX Coordinator has the 
discretion to dismiss a Formal Complaint when (1) the Complainant 
notifies the Title IX Coordinator that they wish to withdraw the 
Formal Complaint; (2) the Respondent is no longer enrolled at or 
employed by Saint Louis University; or (3) there are circumstances 
that prevent Saint Louis University from gathering the necessary 
information to make a determination regarding responsibility. 

 The Title IX Coordinator has the discretion to sign a Formal 
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will be provided to both parties for their review and inspection prior to 
the end of the investigation.  
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be given to the hearing panel. 
 The investigator will seek to complete the investigation and provide 

that investigation to the Hearing Panel and the Parties within forty-five 
(45) days of receiving the Formal Complaint, but this time frame may 
be extended depending on the complexity of the circumstances of each 
case. Both the hearing panel and the Parties will receive the 
investigation electronically. 

 The Title IX Coordinator will assemble a Hearing Panel of three (3) 
trained University staff or faculty to determine the responsibility of the 
Respondent. A live hearing will be held, and the Hearing Panel will 
have the opportunity to ask questions of both Parties and any 
witnesses presented at the hearing. Prior to the start of the hearing, 
Parties may submit questions that they would like to be asked by the 
hearing panel of either party. The hearing chair will ask these 
questions only if they are properly submitted, seem to be relevant and 
have not already been asked by the hearing panel previously. The 
hearing chair will ask the submitted questions at the conclusion of the 
hearing panel's questioning. At the conclusion of the hearing, the 
Hearing Panel will determine whether the Respondent is or is not 
responsible for the alleged policy violations and will send both Parties 
their decision in writing via email simultaneously. If the decision was 
that the Respondent was responsible, the Hearing Panel will also 
assign sanctions.  

 Either party may appeal the decision of the Hearing Panel. All appeals 
are due, in writing, to the Title IX Coordinator in the Office of 
Institutional Equity and Diversity, or her designee, within three (3) 
University business days following receipt of the Notice of Outcome. 
If a request is not received within three (3) business days, the Hearing 
Panel’s determination is final. The appeal shall consist of a plain, 
concise, and complete written statement outlining the basis for appeal 
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The decision-making 
process includes: 

A fair, thorough, and impartial investigation will be conducted by a trained 
investigator. The hearing panel will conduct a live hearing and will make the 
final determination, using the preponderance of evidence, as to whether the 
respondent is or is not responsible for a policy violation and if a finding of 
responsibility is made, will impose sanctions. Both parties have the right to 
appeal the decision.  

Resolution options and how 
the University decides 
which process to use: 

Resolutions will be determined utilizing the Title IX Sexual Harassment Policy. 

 

Sanctions-Title IX Sexual Harassment Policy for Students 

Sexual 
A

ssault 

D
om

estic 
V

iolence 

D
ating 

V
iolence 

Stalking 
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Leave with Pay X X X X 

Leave without Pay X X X X 

Termination X X X X 

 

 

  

Student Handbook  
(Sexual Harassment that is addressed by the Student Code of Conduct and falls outside of the 

Title IX Sexual Harassment Policy) 
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• Investigation procedures, 
• Hearing procedures, Determination of Responsibility, and Sanctions 

and, 
• Appeals.  

Saint Louis University’s process for resolving Student reports of sexual 
misconduct that fall outside the scope of the Title IX Sexual Harassment Policy 
will be prompt and equitable and conducted with the oversight of the Director 
of Student Responsibility and Community Standards. When the University 
receives reports involving allegations, it will follow the grievance procedures 
outlined below. 

 
Advisors (expanded policy, Student Handbook, 2022, p. 91) 
 
Throughout the process, a Complainant and a Respondent may have an advisor 
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Complainant may file a Complaint by submitting an Incident Report or 
completing a statement to the Office of Student Responsibility and Community 
Standards providing sufficient information for the University to investigate the 
allegations contained therein (including but not limited to the name of the 
Respondent and date, location, and nature of the alleged misconduct).  
 
Understanding that not every student who reports misconduct intends to initiate 
a Complaint, the Office of Student Responsibility and Community Standards 
may not proceed with a Formal Investigation and resolution as set forth in 
Section 2.0 of the Student Handbook in the absence of a filed Complaint. When 
the Director of the Office of Student Responsibility and Community Standards 
believes that, with or without the Complainant’s wish to participate in a Formal 
Investigation, the nature of the allegations warrants an investigation, the 
Director, or designee, has the discretion to initiate a Formal Investigation by 
initiating a Complaint. In determining these circumstances the University may 
consider the following: 

• The seriousness, persistence, or pervasiveness of the alleged 
misconduct; 

• The respective ages and roles of the Complainant and Respondent; 
• Whether there have been other reports of misconduct against the 

Respondent; 
• 
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notice of investigation. Best efforts will be made to complete the 
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Investigation 

Where a decision has been made to pursue an investigation, the Director, or 
designee, will assign a trained investigator to conduct a prompt, thorough and 
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prove motive, intent, absence of mistake, pattern or another material fact. 
 
Where a sufficient informational foundation exists, the investigator, in 
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significantly impact the outcome of the case. 

Dissatisfaction with the outcome of the investigation, and failure of a party or 
witness to attend or participate in the investigation or hearing process, are not 
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If the Hearing Officer determines that the Respondent is responsible for one or 
more forms of misconduct, the Hearing Officer will determine the appropriate 
sanctions. A determination of sanctions will be based on the facts and 
circumstances of each case and will be designed to eliminate the misconduct 
and prevent any recurrence of such misconduct. Any determination for 
sanctions will be rooted in the University’s educational mission and institutional 
values. 
 
Sanctions for Students for a violation of this Section may include: expulsion; 
suspension; disciplinary probation; mandated counseling assessment which may 
include anger management course(s), alcohol and/or drug education program(s), 
and other requirements based upon the counseling assessment; restrictions on 
campus privileges including restrictions on campus housing or participation in 
student activities; community service; and/or other education sanctions. 
 
In determining the appropriate sanction, the Hearing Officer may consider the 
following factors: 

• the nature and violence of the conduct at issue; 
• the impact of the conduct on the Complainant; 
• the impact of the conduct on the University community; 
• prior misconduct by the Respondent , including the Respondent ’s 

relevant prior discipline history, both at the University or elsewhere, 
and any criminal convictions; 

• how the University has previously sanctioned similar conduct; 
• whether the Respondent  has accepted responsibility for the conduct; 
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such crime or offense. If the alleged victim is deceased as a result of such crime or offense, 
the next of kin of such victim shall be treated as the alleged victim for purposes of this 
paragraph. 
 
ADAM WALSH CHILD PROTECTION AND SAFETY ACT  
 
Information regarding registered sex offenders in the State of Illinois under section 121 of 
the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C 16921) may be 
obtained by clicking on the State of Illinois Sex Offender Database List at 
https://isp.illinois.gov/Sor/Disclaimer  

Persons required to register as Sex Offenders are persons who have been charged of an 
offense listed in Illinois Compiled Statutes 730 ILCS 150/2(B) and 730 ILCS 150/2(C) 
when such charge results in one of the following: 

a) A conviction for the commission of the offense or attempt to commit the offense, 
b) A finding of not guilty by reason of insanity of committing the offense or attempting 

to commit the offense, or 
c) A finding not resulting in an acquittal at a hearing for the alleged commission or 

attempted commission of the offense. 

The Sex Offender Registry was created in response to the Illinois Legislature's 
determination to facilitate access to publicly available information about persons convicted 
of sex offenses. Illinois State Police has not considered or assessed the specific risk of re-
offense with regard to any individual prior to his or her inclusion on this Registry and has 
made no determination that any individual included in the Registry is currently dangerous. 
Individuals included on the Registry are included solely by virtue of their conviction record 
and Illinois state law. The primary purpose of providing this information is to make the 
information easily available and accessible, not to warn about any specific individuals. 

FIRE REPORT 
 
No fire report or fire log are required for this campus since there are no residential facilities 
associated with this campus. 

CRIME STATISTICS 

In 2020, the Village of Cahokia Police Department merged with the Cahokia Heights Police 
department. 

CRIMES STATISTICS 2020, 2021, AND 2022 

OFFENSE YEAR 
RESIDENTIAL 

FACILITIES ON-
CAMPUS* 

ON-CAMPUS 
 

NONCAMPUS 
PROPERTY* 

PUBLIC 
PROPERTY* TOTAL 

MURDER, NON-
NEGLIGENT 

2020 NA 0 NA NA 0 

2021 NA 0 NA NA 0 
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MANSLAUGHTER 2022 NA 0 NA 

NA 0 
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2022 NA 0 NA NA 0 

DISCIPLINARY REFERRALS: 
WEAPONS: CARRYING, 

POSSESSING, ETC. 

2020 NA 0 NA NA 0 

2021 NA 0 NA NA 0 

2022 NA 0 NA NA 0 

ARRESTS:  
DRUG ABUSE VIOLATIONS 

2020 NA 0 NA NA 0 

2021 NA 0 NA NA 0 

2022 NA 2021
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Unfounded crimes: Crimes can only be unfounded by a sworn law enforcement agency 
based on crimes that were “false or baseless”. 
 

• No crimes were unfounded in 2020 
• No crimes were unfounded in 2021 
• No crimes were unfounded in 2022 
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Clery Act Crime Definitions 

Murder/Non-Negligent Manslaughter: the willful (non-
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 person’s acts under the domestic or family violence laws of the jurisdiction in which 
 the crime of violence occurred. 

Stalking: 
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Any questions about this document please contact Michael Parkinson, Assistant Director of 
Emergency Management and Clery Compliance, Saint Louis University, at 314.977.7129 or 
michael.parkinson@slu.edu  
 
 


