


nursing, public health, or science journals.  Promotion committees may find it useful to 
identify an outside reviewer who can provide guidance on types of journals and articles 
that would be expected for someone of the faculty member’s background and rank to 
have as part of their portfolio.  
 
Ordinarily, minimal criteria for evidence of scholarship will include: 

• At least one peer-reviewed academic monograph as sole or primary author and at 
least three peer-reviewed academic publications; or  

• At least seven peer-reviewed academic publications as sole or primary author 
o Note:  The number of required articles or books can be modified if 

appropriate for their length or significance  
 

If appropriate, other types of publications will count toward this evidence, although the 
amount of these publications a) will need to exceed the amounts specified above and b) 
cannot be the sole type of evidence for tenure.  These may include: 

• Co-authored peer-reviewed academic monograph  
• Co-authored peer-review publications 
• Selective but not peer-reviewed publications 
• Selective invitations to speak at academic conferences 

 
Finally, other types of research evidence will serve as supplemental evidence of research.  
These may include:   

• Second or subsequent author in monograph or peer-reviewed articles 
• Articles in non-refereed journals or professional journals 
• Encyclopedia articles 
• Chapters in scholarly books 
• Edited collections of scholarly essays 

 
Ordinarily, the reviewed evidence of scholarship should be produced during the tenure-
track period (whether this occurs at SLU or another university).  
 
The submission of grant and contract proposals is strongly encouraged of all faculty 
members, and grant funding will be viewed as evidence of the ability to conduct 
independent research. Expecting bioethics scholars to receive funding from any particular 
source (such as the NIH) may not be appropriate but sources should be recognized based 
on their appropriateness for the project.  However, independent grant funding will not be 
part of the minimum requirements for tenure unless this requirement is clearly specified 
(e.g. identifying an expected funded percent effort and timeline) in a letter provided at the 
time of hire. 
 
3. Service.  Service is an integrative part of university education. Ordinarily, faculty 
members are expected to provide service to their Center, College or School, University, 
and the scholarly and local communities. Because junior faculty must establish their 
reputation as scholars for tenure, their service may not be as extensive as that of senior 
faculty.  Nonetheless, junior faculty must contribute to the mission of the university 
through service, which can include: graduate examination boards; oversight of practica; 







promotion. Members seeking tenure or promotion must recuse themselves from votes. If 
an eligible voting member is unable to attend the review meeting, the director should 
obtain the member's vote in absentia or electronically. Voting members should receive a 
copy of the applicant’s dossier at least 2 weeks in advance of the review meeting. The 
vote of the eligible CHCE faculty will be 





--  
 
The Center's Responsibility  
 
The Center director or delegate is responsible for assembling the Center's dossier, as 
follows. 
 
1. The cover sheet and vote of the Center. 
2. The Center criteria for promotion and tenure. 
3. The candidate's part of the dossier. 
4. The recommendation of the Center director. 
5. The recommendation of the Center committee. 
6. Evaluations from internal (university) colleagues (described previously). 
7. Evaluations from students (described previously). 
8. Letters from outside evaluators (described previously). 
 
 
 


