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Saint Louis University Policy Equity Lens Review

Introduction

The equity lens is a tool to help policy owners consider who is affected by their policy (see
identify groups to consider below) and to think about how their policy will impact these groups.

The application of the equity lens to policy development is a process in which policies are
analyzed for the impact their design and implementation have on under-served and
marginalized individuals and groups, and to identify and potentially eliminate barriers.

Equity Definition: Equity means that everyone has a fair and just opportunity to be as successful
as possible. This requires removing identified barriers and their consequences.!

Questions to ask while writing/reviewing the policy

1. Who does the policy impact (see identity groups to consider below)?
a. Are there individuals and/or communities that will be disproportionately (and
negatively) affected by this policy?
b. How will disparities be mitigated or eliminated?
2. What forces are driving this policy to be revised or created?
3. How does this policy perpetuate or help dismantle, historical, legal, or other barriers set
in the past?
4. How does this policy promote equitable outcomes?

Tips for writing the policy

1. Title: When considering policy titles, identify language that could help with preventing
barriers with understanding or interpreting its meaning from a variety of intended
audiences.

2. Statement: It is important that policy owners consider the impact on those who need to
understand, apply, or follow its requirements/directions.

3. Procedures: When creating procedures, consider the potential for disproportionate or
undesirable impact on those who are most impacted by the policy. Consider if the
procedures are impacting a single or select few identity groups. The policy owner should
consider the impact of the procedures on those who need to understand, apply, or
follow its requirements/directions.

! Adopted in part from the Robert
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4. Definitions: When selecting definitions, avoid definitions that perpetuate historical,


https://www.eeoc.gov/racecolor-discrimination
https://www.eeoc.gov/national-origin-discrimination
https://www.eeoc.gov/racecolor-discrimination
https://www.eeoc.gov/religious-discrimination
https://www.geneseo.edu/lgbtq/gender-identity
https://www.geneseo.edu/lgbtq/gender-identity
https://www.eeoc.gov/sex-based-discrimination
https://www.geneseo.edu/lgbtq/sexual-orientation-lgb
https://www.eeoc.gov/age-discrimination
https://www.eeoc.gov/disability-discrimination
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https://www.eeoc.gov/genetic-information-discrimination

