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gives it power to flourish beneath the surface. “The “colorblind” approach takes away
from the experiences of people of color, because when people refuse to see color, they
are looking through the lens of the default in America: whiteness.”
(https://rossieronline.usc.edu/youth-and-racism/racism-in-the-classroom)

Recognize that whiteness comes with “unearned and often unseen or unrecognized
advantages” and expect white student to feel uncomfortable with this notion.

Cultivate an awareness that working to overcome racism is a lifelong commitment.

For more information or to discuss how you might incorporate these ideas into your
courses, contact the Reinert Center at cttl@slu.edu.

http://slu.edu/cttl
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