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contexts that evolve across the lifespan. Grounded in this understanding of occupation and 
humans as occupational beings, the programs frame occupational therapy practice as the art 
and science of using occupation as a therapeutic medium of change in a holistic, client-centered 
manner to facilitate participation in meaningful and health promoting occupations. 

 
View of humanity: 

 
The department views humans as social beings whose lives are shaped by occupational 
engagement. Drawing from the writings of American pragmatist John Dewey (Dewey & Bentley, 
1949), the Department conceptualizes occupations as person-environment transactions (Dickie, 
Cutchin, & Humphry, 2006) that reflect the mutually influencing relationship of people and 
contexts.  

 
Both programs emphasize humans’ capacities to influence and be influenced by their 
environment in their selection and performance of occupations. This emphasis incorporates 
understandings of human agency as well as the ways in which power influences occupational 
choice (Galvaan, 2015) and shapes occupational possibilities (Laliberte Rudman, 2010). Given 
the influence of context on the innate human drive to engage in occupation, the programs 
celebrate the diversity of human occupational engagement. By understanding national and 
international perspectives of occupation  across life stages and cultural groups, students 
appreciate the personal, familial, and societal ramifications of circumstances that promote or 
reduce individuals’ participation in occupation and social inclusion. 

 
Approach to teaching and learning: 

 
Occupation-based teaching and learning in both programs is influenced by Dewey’s (1939) 
emphasis on experiential learning and complementary facets of Ignatian pedagogy. Guided by 
the belief that knowledge stems from and must be adequate to experience (Boisvert, 2007; 
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Students practice and evaluate competency in entry-level skills while developing altruism, 
service, ethical decision-making, and leadership in line with Jesuit principles. The partnership 
between student and instructor emphasizes students’ discovery and development of habits of 
reflection, inquiry, analysis, and synthesis (LaPidus, 1998).  

 
The occupation-focused content of students’ learning is guided by the World Health 
Organization’s International Classification of Function, which encompasses all aspects of human 
health and well-being, as well as an occupational perspective of health (Wilcock & Hocking, 
2015). The curriculum also emphasizes the human, phenomenological aspects of providing 
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and occupational justice, and maximizing potential for graduates to be men and women 
(PEOPLE) for and with others through didactic, experiential, and reflective learning. Our 
mission, vision, educational philosophy, curricular themes, and educational goals frame the 
content, scope, and sequencing of coursework in both the undergraduate and graduate degree 
programs.  

 
Both the Bachelor of Science in Occupational Science and the Master of Occupational Therapy 
curricula design, guided by the Jesuit pedagogy listed above, are formed to create excellence in 
occupational therapy practice. This occurs through the underpinning of six curricular threads 
and educational goals. Each thread is woven through the curriculum and progressing through 
Bloom’s hierarchical levels of learning; remember, understand, apply, analyze, evaluate, and 
create (Anderson & Krathwohl, 2013), beginning with lower order thinking and progressing to 
higher order thinking as students progress in the curriculum.  Progression through Bloom’s level 
is depicted below: 

 
 

Each of the curricular threads traverses these levels throughout the curriculum to culminate in 
excellence in occupational therapy practice.  

 

 
 

Curricular threads provide scaffolding for coursework in 
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culminates in student development of a professional identity.  The curricular threads are 
operationalized below: 

 
Occupation 
The central construct and applied focus of the profession is defined as the various everyday 
activities people do as individuals, in families and with communities to occupy time and bring 
meaning and purpose to life. Occupations include things people need, want, and are expected 
to do (American Occupational Therapy Association, 2020; International Society for 
Occupational Science, n.d.; World Federation of Occupational Therapists, 2022).  Occupation is 
conceptualized and understood according to the form, function, and meaning of engagement 
as well as how the doing, being, becoming and belonging of an occupation contributes to health 
and well-being. Occupational engagement occurs in, influences, and is influenced by the 
context in both facilitating and hindering ways. Our programs are shaped by the belief that 
engaging in meaningful occupation is health-promoting through self-organization, adaptation to 
challenges, sound choices about time use, development of daily routines, and creation of 
identities based on personal and cultural values.  Teaching and learning about occupation is 
inclusive of participation, context, meaning, and use as a therapeutic medium. 

 
Justice 

The right of every individual to meet basic needs and have equal opportunities and life chances 
to reach toward their potential, but specific to the individuals’ engagement in diverse and 
meaningful occupation (Wilcock & Townsend, 2009). 
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¶ Occupational therapists rely on proficient identification of resources, interpretation of 
the literature, and application of theoretical perspectives to creatively use reasoning in 
making sound judgments and decisions while planning, directing, performing and 
reflecting during clinical practice, occupational therapy practice, professional activities, 
and scholarship. (Boyt Schell et al, 2014 ). 

 
Holism 
A philosophy and approach in which the complexity of people, their circumstances, welfare, 
interests, values, and dignity predominate.  

¶ Occupational scientists exemplify holism by recognizing humans as occupational beings, 
being holistic in thought about persons, contexts, and circumstance, and exhibiting 
empathy and cultural awareness and responsiveness.  

¶ Practitioners exemplify holism in occupational therapy by being holistic in thought about 
clients, contexts, and circumstances, recognizin
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¶ Master of Occupational Therapy: successfully complete the courses listed below with a 
grade of “C” or higher, maintain a semester GPA of 3.0 or higher, and successfully pass 
two- 12 week Level 2 fieldwork placements. Students must also meet all the Saint Louis 
University GPA requirements.  

 

External Transfer Credit 
¶ Saint Louis University requires that all previous or concurrent academic work be 

documented with official transcripts received by the SLU Office of the Registrar either in 
a sealed envelope or secure email and that those transcripts be authenticated. 

¶ Transfer credits must be from an accredited college or university. All transfer credit 
must have a C letter grade or above and be recognized as comparable to courses offered 
at SLU.  

¶ Saint Louis University accepts transfer credit for which we have no equivalent. This 
credit would be acceptable in transfer as elective degree credit and would not fulfill 
specific graduation requirements. No more than 64 semester hours earned at the 
community college level can be applied toward the bachelor’s degree at Saint Louis 
University. 

¶ The Department of Occupational Science and Occupational Therapy will accept transfer 
credit for non-occupational science and occupational therapy coursework in the 
undergraduate program.  

¶ Occupational science and occupational therapy coursework from another university will 
not be accepted at the undergraduate or graduate level. 

¶ To determine which credits will transfer, click on the following link and follow the 
instructions http://www.slu.edu/admission/transfer/credits.php. 
 

BSOS to MOT Program Curriculum Guide 
For Class 
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MOT 5350  Theoretical Foundations of OT 3 

MOT 5400  OT for Adults with Physical Dysfunction 4 

MOT 5410  OT in Mental Health 3 

MOT 5450 OP and Assessment of Children and Youth 3 

MOT 5490 Applied Research I 1 

MOT 5500  Applied Research II 1 

Fall PROFESSIONAL YEAR 2 18 

MOT 5040  Professional Development III 1 

MOT 5250  OT Policy & Administration 2 

MOT 5260  Problem Based Learning 2 

MOT 5480 OT and Upper Extremity 2 

MOT 5550  OT for Adults with Neurological Dysfunction 3 

MOT 5560  OT and Community Practice 3 

MOT 5600  OT with Infants and Children 4 

MOT 5650  Applied Research III 1 

Spring PROFESSIONAL YEAR 2  12-18 

MOT 5700 Level II Fieldwork 6 

MOT 5750 Level II Fieldwork 6 

MOT 5660 Applied Research IV (elective) 0-6 

The courses and curriculum are subject to change. All revisions will be communicated to the 
student. 

BSOS to MOT Program Curriculum Guide 
For Class Graduating in 2027 

 
FRESHMAN YEAR  

Fall Semester 

Course Number Course Name Credits 

BIOL 1240 General Biology: Information Flow and Evolution 3 

BIOL 1245 Principles of Biology Lab 1 

OCS 1000 Seminar in Occupational Therapy Practice (satisfies CORE 1000) 2 

CORE 1500 Cura Personalis 1: Self in Community 1 

CORE XXXX Ultimate Questions: Philosophy 3 

ENGL 1900 
Advanced Strategies of Rhetoric and Research (satisfies CORE 
1900) 

3 

PSY 1010 General Psychology (satisfies CORE 3600) 3 

TOTAL 16 

 
 

 

FRESHMAN YEAR  
Spring Semester 

Course Number Course Name Credits 
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JUNIOR YEAR  
Spring Semester  

Course Number Course Name Credit 

CORE XXXX Cura Personalis 3: Self in the World  1 

IPE 4900 Interprofessional Community Practicum 2 

HCE or PSY 3XXX/4XXX Health Care Ethics or Psychology Elective 3 

OCS 3520 Occupation and Health 3 

OCS 3720  Occupational Justice 3 

OCS 3820 Practical Applications in Occupational Science 3 

TOTAL 15 

 

PROFESSIONAL PHASE 

SENIOR / PROFESSIONAL YEAR 1 
Summer Semester  

Course Number Course Name Credits 

ANAT 4000 Gross Anatomy for Allied Health Professions 6 

TOTAL 6 

 

SENIOR / PROFESSIONAL YEAR 1  
Fall Semester  

Course Number Course Name Credits 

MOT 5020









18 
 

 
 

Academic Advising and Mentoring  
 

Academic Advising: Each undergraduate student is assigned an academic advisor who works 
with the 
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¶ 
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Procedure for Registration 

¶ Undergraduate students should consider the Course Planning Worksheet as they 
register for classes each semester  

¶ 
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in the program. Arrangements for studying abroad are coordinated through SLU’s International 
Center. 
 

Course Withdrawal 

The decision to withdraw from any course must be carefully considered. Students considering 
withdrawing from any required course(s) are required to meet with their faculty mentor to: 

¶ Help the student determine whether they can realistically meet the department’s 
requirements for academic or professional progression if they withdraw from the 
required course.  

¶ Make certain the student is aware of the likely consequence of withdrawal from a 
required course. 

¶ Help the student explore the possibility of other options to resolve the problem(s) that 
led to the withdrawal decision. 

Review Saint Louis University policies for withdrawing from a course prior to making any 
decisions. If a Leave of Absence is necessary, please follow the procedure for requesting a leave 
of absence. 

Student Graduate Records 

¶ The Office of the University Registrar maintains the official academic records for Saint 
Louis University, including course registrations, grade transcripts and diplomas. It 
administers institutional academic policies and procedures related to said records. See 
https://www.slu.edu/provost/policies/academic-and-course/policy_records-
management-and-retention_6-5-2007.pdf 

¶ The University affirms the concepts of personal privacy and record confidentiality, and 
adheres to both the letter and the spirit of the provisions of the Family Education 
Rights and Privacy Act (FERPA) of 1974 which pertain to higher education. See 
https://www.slu.edu/registrar/third-party-access/ferpa-and-saint-louis-university.php 

 

Requesting Professional Letters of Recommendation 

Due to the time and effort to craft a quality letter of recommendation, requests should be 
made to faculty no less than two weeks before the application letter due date. Faculty mentors 
or research mentors should be approached first with requests for letters of recommendation. 
 
It is at the mentor’s discretion to accommodate the student if the request is submitted with less 
than two (2) weeks’ notice. 
 

¶ There may be circumstances in which the faculty opt not to support you for an award. 
This occurs when many students are applying for the same monies or highly competitive 
recognitions. The rationale for this action: multiple letters of support for more than 2-3 
students from the department markedly decreases the probability any student will be 
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selected to receive the award. In these situations, the Awards Committee convenes to 
assess interested students and determine which student(s) they will support for the 
award. All students will be informed of the decision in advance of the letter due date. 

¶ Once the mentor commits to writing the reference, the student shall submit to the 
mentor the following documents: 

o A professional resume inclusive of the cumulative grade point average. 
o A letter, in paragraph form, where the students provides reasons they are 

qualified to receive the scholarship, honor, or award. 
 

¶ Students should respectfully inquire regarding the progress of the letter. 

¶ All information pertinent to the letter should be provided including any directions or 
forms to be completed, the title of the scholarship or the title, the name and address of 
the recipient and the due date. Information regarding the process or matter should be 
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standards and essential requirements in the typical manner. Difficulties in any of these areas 
may present challenges to success as a student or practitioner. Students with concerns about 
their ability to perform any of the functions listed are encouraged to initiate contact with the 
Department of Occupational Science & Occupational Therapy and the personnel in the Office of 
Disability Services. Early self-disclosure of issues is encouraged to assure the safety and well-
being of the student and future clients, thus enhancing the likelihood of successful completion 
of the program and competence as a practitioner. 

 
Students with disabilities are entitled to appropriate and reasonable accommodations through 
The Americans with Disabilities Act and Section 504 of the Rehabilitation Act of 1973, provided 
that these disabilities are documented in appropriate evaluations administered by qualified 
professionals (including psychologists, physicians, or agencies specializing in the diagnoses of 
such disabilities).  
 

Student Responsibility 
With respect to individual services, it is the student's responsibility to notify the University of 
any need that requires accommodations. The student should provide documentation of 
disability to the Office of Disability Services and meet with Disability Services to begin the 
process of arranging appropriate accommodations. The Office of Disabilities Services is 
responsible for reviewing and evaluating the documentation of students with disabilities and 
assisting departments in accommodating those documented disabilities. Saint Louis University 
must provide reasonable accommodations, but the student must be able to meet all academic 
requirements and abide by the student code of conduct.   

 
Disabilities Services may be contacted at accessibility_disability@slu.edu  

 
Disclosure 
Students are not required to disclose that they have a disability, nor are they required to 
disclose any specific information about their disability, unless they wish to request 
accommodation of their disability. Formal disclosure requires that the student submit 
appropriate documentation to the Office of Disability Services as stated above.  

 
Although students may discuss their disabilities or needs with their academic advisor or other 
faculty or staff, this discussion alone does not constitute formal disclosure. Faculty are not 
obligated to provide accommodations until formal disclosure is made and the Office of 
Disability Services has required the implementation of specific accommodations. Early 
disclosure may enable faculty to help the student adjust his or her program in ways that 
optimize the student's performance and that may prevent potential challenges. 

 
Confidentiality 
The Americans with Disabilities Act mandates the confidential treatment of disability-related 
information. Specific guidelines have been established for post-secondary education to protect 
the rights of all students to confidentiality. The Department of Occupational Therapy abides by 
the ADA and its resulting regulations. 
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Technical Standards and Essential Functions: Definitions 
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Department Student Representatives 

Objective: One to three student representatives will be selected during their junior year (year 3 
fall semester) to serve as an additional mechanism for communicating with faculty.  

Responsibilities 

¶ Schedule time to meet with classmates outside of class time to discuss substantive 
issues and concerns. This can be completed via face-to-face, telephone, or electronic 
communications. 

¶ Bring forward to the faculty concerns about the program. 

¶ Discuss concerns with faculty at the monthly faculty meeting (TBA). Student 
representatives will have a designated time at each meeting to discuss the concerns of 
their particular class. Not all student representatives will have to come to every faculty 
meeting. A schedule will be arranged in which each class will have student 
representatives attend faculty meetings once a semester. 

¶ Present feedback from the faculty to their class. 
 

Selection 

¶ Students may be nominated by their classmates, or they can self-nominate. 

¶ In order to be placed on the nomination ballot, the student must be willing to serve as a 
class representative for a three-year term. 

¶ Students will coordinate the election process with a faculty contact for procedural 
advice. 

¶ The names of the students who have been selected must be provided to the 
Department Chairperson in the fall of the junior year.  

¶ If a class representative is elected to or assumes a leadership role in an affiliated 
organization such as SOTA, PTE, or COTAD, the representative will step down from their 
role and a new class representative will be elected for the remainder of the academic 
program. 

¶ If a representative takes a leave of absence from the program for any reason, a new 
representative will be elected for the remainder of the academic program. 
 

Lab and Equipment Use 

¶ Lab and equipment/materials use is restricted to class-related activities only. 

¶ Labs and all lab equipment (including but not limited to mats, wheelchairs, durable 
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¶ See the OSOT Department Lab Health and Safety Manual located in each lab for further 
instruction on handling emergency situations.  

Research Opportunities 

Department faculty members conduct descriptive and analytic research in a variety of areas, 
depending upon their individual scholarship interests. Students who pursue the optional a 
master's project are matched with a faculty member who mentors their development of a 
comprehensive project that is closely associated with the faculty member's scholarship. 
Through this process and concurrent applied research seminars, the student has opportunities 
to gain an understanding of the research process in an established or a potential practice 
setting, and/or the academic environment. 
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to, forming a committee to investigate the complaint, requesting a meetings with all 
parties involved, or counseling individuals related to the complaint.   

¶ Students who have grievances with actions, decisions, and/or processes at the College 
level are afforded formal means for registering those complaints and for their 
complaints to be deliberated and acted upon by governing Doisy College of Health 
Sciences officials. Details on specific types of complaints and related complaint policies 
and procedures are provided at http://www.slu.edu/the-office-of-the-provost/student-
complaint-procedures 
 

In addition, a program complaint may be submitted to the Accreditation Council for 
Occupational Therapy (ACOTE) if a student believes the program may not be in compliance with 
the Accreditation Standards for a Master’s-Degree-Level Educational Program for the 
Occupational Therapist. ACOTE will not intervene on behalf of individuals or act as a court of 
appeal for faculty members or students in matters of admission, appointment, promotion, or 
dismissal. See the policy at https://acoteonline.org/download/4411/?tmstv=1673030058 

 
 

ACADEMIC AND PROFESSIONAL POLICIES 

The purpose of these standards is to define the criteria for progression in the program and 
ensure, to the extent possible, that all graduates of the BSOS and MOT programs are prepared 
for entry-level practice as occupational therapists. Academic rigor and behavioral expectations 
increase as students progress through the program.   

The Department’s Progressions Committee is responsible for supporting the academic 
(knowledge and skills) and professional (behaviors and attitudes) progression of students in 
both the undergraduate and graduate programs. The committee is a recommending body, 
writing, and administering progression policies and procedures under the direction of the 
Program Director and Department Chairperson.  

The Progressions Committee embraces the Jesuit value of cura personalis, responding to the 
student and their circumstances. As the committee determines, students may interact with the 
committee in the form of written communication, a telephone conversation, video 
conferencing or a face-to-face meeting to discuss the presenting issue. Upon review of the 
issue, the student may be issued a learning plan, placed on probation, granted a leave of 
absence, guided to medical resources, directed to campus resources, or may be dismissed from 
the program. 

Graduate Student Review Process 

An academic review of the students’ progress is conducted at the following times: 

¶ mid-term of each semester after grades are posted 

¶ at the completion of each semester once final grades are posted 
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Identified issues are referred to the department’s Progressions Committee.  

Per the Saint Louis University Graduate Education Office, all active graduate (PY1 and PY2) 
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Grade Standards and Extra Credit 
 

Grade Standards 

The Department of Occupational Science and Occupational Therapy assigns grades for 
academic courses as follows: 

Quality Points % Equivalent Alphabetic Equivalent 

4.0 93-100 A 
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¶ If a student withdraws or does not earn a grade of C or better in Gross Anatomy, they 
can request a one-year leave of absence in which to complete this requirement and 
maintain/achieve the Good Standing GPA.  

¶ The student will be required to retake Gross Anatomy the following year at SLU. If a 
student does not successfully complete Gross Anatomy by the fall of the following 
academic year (to progress into the PY1 year) the undergraduate student will be offered 
the opportunity to earn their BSOS. If the student wishes to earn the MOT degree, they 
must apply as a post-baccalaureate student and will be considered for admission based 
on the standards and requirements in effect at the time of the application.  

 
Grade and GPA Requirements 

Grade Requirements 

¶ All students must earn a grade of “C” or better in all professional curriculum courses 
listed in the curricular guides or the student will not be allowed to progress in the MOT 
program.  

¶ The Progressions Committee will notify the student, within ten (10) business days of the 
posting of all course final grades, of their requirement to retake any courses to continue 
in the program. 

¶ If the student receives a C-, D or F in a junior year, spring semester course or a PY1 or 
PY2 course and wishes to remain in the program, the student must email the 
Progressions Committee chairperson a letter of intent for a Leave of Absence. The 
student should state in the letter that they will repeat the course in question the 

ANAT 4000 Progression Guidelines Flowchart

Is this 
your 1st 

time 
taking GA?

Did you 
pass with 

a C or 
higher

Progress to MOT Program
(if 2nd time taking GA, 

student will be on Academic
Probation

Do you want to complete the 
MOT Program?

Student dismissed from the 
OT Program with no chance

for appeal

yes

Register in ANAT 4000

no

no

yes

no
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following academic year. That letter must be received by the date stated in the dismissal 
notification email sent by the department. 

¶ If a Leave of Absence letter is not received, the student will be dismissed from the 
program. The student may continue to be enrolled in other (non-OT) courses in the 
University.  

¶ Only ONE LOA for up to one year may be granted during each program. The MOT 
program begins with Gross Anatomy.  

¶ The student must repeat the failed (i.e. a grade of C-, D, or F) PY1 or PY2 course(s) and 
receive a grade of ‘C’ or better, or they will be discontinued from the program with no 
option to appeal. The professional curriculum course(s) must be repeated within the 
following academic year and can only be repeated one time.   

¶ All professional coursework must be completed at Saint Louis University.  
 

GPA Requirements 

¶ Departmental progression requirements are based on academic performance during 
each individual semester in the MOT program. This is separate from the Saint Louis 
University policy that bases progression on cumulative GPA. Please see the University 



39 
 

 
 

Assignment and Final Grade Appeals 

Students who have a grievance against a faculty member or academic administrator regarding 
an evaluation of their academic work, typically a grade given for an assignment or a final term 
grade, may 
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¶ If a student falls below GPA standard at the end of the spring semester of their junior 
year, that academic probation will be in effect during the first fall semester of the 
senior/PY 1 year. Academic probation the fall semester of the senior/PY1 year is 
considered the first academic probation of the graduate program. 

¶ The Progressions Committee (PC) will notify the student within ten (10) business days of 
the posting of all course final grades regarding his or her placement on probation or 
dismissal from the MOT program. Notification of probation and dismissal will be made 
via email to the students’ SLU email account, so students are responsible for checking 
their student email accounts.  

¶ During the probation period, the student is required to meet monthly with their mentor 
to review progress, issues, and strategies to improve performance.  

¶ Please refer to Process for Sanctions for more information. 
 
Fall Professional Year 2  

¶ If a student falls below the good standing 
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Process to Request Leave of Absence  

A student may request a Leave of Absence (LOA) for up to one year. A maximum of one (1) 
leave of absence is allowed for each of the two programs in which a student can be enrolled. 
The student: 

¶ Must submit an email to the chairperson of the Progressions Committee requesting this 
leave. 

o If the LOA is due to a grade issue (falling below semester GPA or not passing a 
course with a “C” or better that causes a student to not continue in their 
coursework), The student must request a leave of absence by submitting an 
email to the Progressions Committee within ten (10) business days of the posting 
of the final grade.  Failure to inform the Progressions Committee of this within 
ten (10) days of the final grade posting will result in discontinuance from the 
program.  

¶ May need to meet with the Progressions Committee to determine whether the leave is 
granted.  

¶ If the student intends to not attend any classes at Saint Louis University during the LOA, 
the student must submit a completed Petition for Leave of Absence to the University. If 
the LOA is due to an academic issue for the department and the student plans to remain 
enrolled in classes at SLU, this step will not occur.  

¶ If the request is granted, prior to reentering the program, the student must email the 
chairperson of the Progressions Committee indicating their readiness to return no later 
than March 1 for fall program reentry or October 1 for spring program reentry. If 
requested per the original terms of the LOA, a student will need to identify the support 
systems in place that will allow them to succeed in the program. 

¶ The Progressions Committee may request an additional meeting with the student to 
review the student’s plan for success.  

¶ If the Leave of Absence was due to any academic issue, upon return from the LOA, the 
student will be placed on academic probation during their first semester of full 
academic coursework, Gross Anatomy being an exception. 
Please note, the Length of Program Requirements criteria still apply and should be 
carefully considered.  

Graduation Procedures and Considerations 

¶ All undergraduate, graduate and professional students who wish to graduate in fall or 
spring must apply through Banner Self-Service within the first two weeks of that 
semester. Those who wish to graduate during the summer and be listed in the May 
commencement book must apply by March 1. For instructions on how to apply for 
graduation, click here
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¶ In the undergraduate program, if any requirements are fulfilled by a course that either 
begins or ends after the published conferral date, the awarding of a degree will be 
deferred to the next published conferral date.  

¶ In the graduate program, a student has not fulfilled all criteria for completion of the 
Master of Occupational Therapy degree until two Level II Fieldwork experiences have 
been satisfactorily completed. The Master of Occupational Therapy degree will be 
granted on the first degree conferral date following the completion of the fieldwork 
experience. Degree conferral dates can be found on Saint Louis University’s Academic 
Calendar: https://www.slu.edu/registrar/calendars/ 
 

University Graduation (Latin) Honors 

Graduation honors are only awarded at the ungraduated level  based on the following 
cumulative Grade Point Average (no rounding): 

¶ Summa cum laude: 3.90 and greater 

¶ Magna cum laude: 3.70 and greater, but less than 3.90 

¶ Cum laude: 3.50 and greater, but less than 3.70 

 

Students must complete 60 earned credit hours through Saint Louis University in order to be 
eligible to graduate with honors. 

 

Final determination of honors and cumulative grade point averages will be made at the time of 
degree conferral. 

 

Note: For the purpose of complying with timelines for commencement and related 
publications, tentative honors are calculated based on the cumulative grade point average at 
the end of the previous completed term. Therefore, students with a sufficient GPA at the time 
of graduation but who fell below the thresholds at the end of the previous semester will have 
appropriate Latin honors listed on their diploma and transcript but will not be recognized at the 
commencement ceremony. 

 

Academic and Professional Integrity 
There are several layers of integrity standards and oversight at professional, university, and 
departmental levels to which students are expected to adhere:   

Occupational Therapy Code of Ethics 

Core Values: 

The profession is grounded in seven long-standing Core Values: (1) Altruism, (2) Equality, (3) 
Freedom, (4) Justice, (5) Dignity, (6) Truth, and (7) Prudence. Altruism involves demonstrating 
concern for the welfare of others. Equality refers to treating all people impartially and free of 
bias. Freedom and personal choice are paramount in a profession in which the values and 
desires of the client guide our interventions.  
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Department of Occupational Science and Occupational Therapy Academic and Professional 
Integrity Policy  

Purpose: The Occupational Therapy Code of Ethics, the AOTA Occupational Therapy Standards 
of Practice, the AOTA Fieldwork Performance Evaluation, and the National Board for 
Certification in Occupational Therapy (NBCOT) Code of Conduct establishes the behavioral 
standards that the public can expect from occupational therapy practitioners. These basic 
expectations are in accord with those held within the academic community and within the 
Department of Occupational Science and Occupational Therapy. Students within our programs 
are therefore expected to be honest in their academic and professional work.  
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When you contribute to a social media page that is linked with Saint Louis University (such as 
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accordance with the University-wide code of student’s rights and responsibilities, the 
disciplinary sanction of dismissal is required to be recorded on the student’s permanent 
academic record.  

Professional Behavior Assessment Policy  
Professional Behavior is a compilation of many behaviors and complex interactions.  These may 
be evaluated using the Assessment of Professional Behaviors form (APB).  This form can 
facilitate students’ self-evaluation and development as well as provide a mechanism for 
structured faculty feedback and a form of documentation. 

 

¶ As indicated, students may individually complete the APB annually during the 
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¶ 
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fieldwork office is located on the 2nd floor of the Doisy College of Health Sciences Allied Health 
Professions building: 

 
3437 Caroline St., Suite 2020   
St. Louis, Missouri 63104  
(314) 977-8514 (phone) 
(314) 977-5414 (fax) 
ot@health.slu.edu  

 
 

CAMPUS RESOURCES 

Information on Student Support Services can be found in the Graduate Education Catalog and 
online for each service department 

Student Success Center  

The Student Success Center oversees several aspects of academic support including the Center 
for Accessibility and Disability Resources and student success coaching.  With two convenient 
locations on campus (Busch Student Center, 331 and the School of Nursing Building, 114), 
students are able to meet with experienced staff skilled in the areas of promoting academic and 
career related success. See http://www.slu.edu/life-at-slu/student-success-center/index.php 
for more details. 
 

Academic Support 
Academic Support, a unit housed within the Student Success Center, strives to enhance the 
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Accommodation Resources 

Students with a documented disability who wish to request academic accommodations must 
formally register their disability with the University. Once successfully registered, students also 
must notify their course instructor that they wish to use their approved accommodations in the 
course.  

Please contact the Center for Accessibility and Disability Resources (CADR) to schedule an 
appointment to discuss accommodation requests and eligibility requirements. Most students 
on the St. Louis campus will contact CADR, located in the Student Success Center and available 
by email at accessibility_disability@slu.edu or by phone at 314.977.3484. Once approved, 
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¶ Services provided through International Services include assistance with applications 
and admissions, advising on immigration /visa concerns, support services for 
international student and scholars, study abroad programs and international 
student/scholar advocacy. The Center’s services also include cultural and social 
activities and information on university policies and procedures. Orientation 
programs, the International Student Ambassador program, and the host family 
program ease the transition for international students and scholars arriving at Saint 
Louis University. See https://www.slu.edu/international-services  

 

Bookstores 
The bookstore serving the University is located in the Busch Student Center on the Frost 
Campus. The bookstore stocks required and recommended textbooks, general reading 
materials, study aids, school supplies, clothing, gift items, and snacks. See 
https://slu.bncollege.com/shop/slu/home 

 

University Libraries 
Saint Louis University is home to four libraries: the Medical Center Library, the Pius XII 
Memorial Library, the Vincent C. Immel Law Library, and the Vatican Film Library. SLU-affiliated 
students and faculty have access to over 40,000 online databases, e-books, and other 
information in electronic format -- both within each library and remotely. Faculty, students, and 
staff can access all libraries. Each library has wireless access as well as computers for student 
use. See http://lib.slu.edu/ 
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Student Health and Student Counseling 
http://www.slu.edu/life-at-slu/student-
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