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1.0 INTRODUCTION 

 
This document interprets the Faculty Manual of Saint Louis University and applies its contents to the Edward & 
Margaret Doisy College of Health Sciences.  This document provides the procedures for application for 
promotion within the College, as well as criterion for promotion for tenure track, tenured, and non-tenure 
track professors.  It also provides guidance on the evidence needed to support rank and promotion decisions. 

2.0 COLLEGE RANK AND TENURE COMMITTEE 

 
The Doisy College of Health Sciences Rank and Tenure Committee oversees the process for faculty 
advancement in rank and/or tenure. The committee reviews midpoint documents and final promotion and rank 
dossiers and produces a written review. The committee also oversees the development and/or revision of Doisy 
College of Health Sciences Rank and Tenure Guidelines and documents.  
 

2.1     Committee Membership and Voting Rules   

 
The Doisy College of Health Sciences Rank and Tenure Committee will consist of four tenured faculty and two 
non-tenure track faculty elected at large.   All committee members must be at rank of associate professor or 
above.  The length of membership will be for a calendar three-year term. Terms start in the spring semester 
and terminate at the end of the designated fall semester. Elections will ordinarily be held in the fall semester 
for upcoming vacancies. All Doisy full time faculty are eligible to vote to elect committee members.  
 
On the DCHS Rank and Tenure Committee, only tenured faculty sh
 E0091e 1(f
1 0 0 1 267.68 379.3 Tm
0 g
0 G
[( )] TJ
ET
Q
q
0.00000912 0 6M)4 G
[4d 612 792 re
W* n
BT
/F1 12 Tf
1 0 0 1 267.68 379ly

ten

 

 



 
Page 4 of 16 

 

4 

2.3     Meetings 
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candidate to the Rank and Tenure Committee by March 1st, with the committee completing all 
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6. Teaching Information  
a. Summary table (using DCHS TEMPLATE) of each of the courses taught, include percent effort for 

the last five years or for years of service since last promotion. 
b.  Brief summary of the following items as relevant: 

i. New course preparations, or significant revision of coursework 
ii. Involvement in curricular developments across department, college or university 

iii. Creative or innovative teaching development 
iv. Resources sought out to improve teaching 

c. 
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4.0  NORMS FOR ADVANCEMENT IN RANK and/or TENURE 
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� Evidence of sustained productivity in scholarship/research that has made a notable contribution to 

the candidate’s field or discipline, particularly scholarly publication and other academically 
recognized creative achievements; customary supporting evidence may include: 

o First or senior authorship on peer-reviewed journal publications or, in certain disciplines or 
professions, peer-reviewed (juried) creative works.   

o Authorship of peer-reviewed book chapters or books. 
o Direction of, or significant participation in, scholarship/research projects, the findings of which 

can be disseminated. 
o Obtains external funding for scholarship/research, as appropriate for the candidate’s field. 
o Principal investigator or Project Director on scholarship/research grants or contracts. 
o Peer reviewed or invited scholarly presentations at regional, state, national and/or international 

professional meetings. 
o Peer reviewed or invited scholarly presentations at regional, state, national and/or international 

professional meetings. 
o External formal recognition of scholarship; awards for research/scholarship at the professional 

level. 
o Serves as a mentor to junior faculty in advancing research/scholarship excellence. 

 
� Evidence of continuing and increasing service to the university and community; customary 

supporting evidence may include: 
o Participation in and leadership of committees within the department, school, and/or university. 
o Participation in and leadership of professional societies and/or of community organizations of 

significance. 
o Professional work for the benefit of the department, school, college and/or university (not 

including work that is financially compensated outside of university salary). 
o Reviewer for peer-reviewed journals and/or external grant proposals. 
o Editor or member of an editorial board of peer-reviewed journals. 
o Professional consultative service. 
o Development of new programs, e.g. community programs. 

6.0  MINIMUM CRITERIA FOR APPOINTMENT OR PROMOTION:  NON-TENURE TRACK 

 
The criteria set forth below in bold font represent the minimum criteria a candidate must achieve to be eligible to 
apply for advancement in rank among non-tenure track faculty. Examples of customary evidence to support 
achievement of each criterion are provided. The criteria set forth below represent the customary criteria a 
candidate must achieve to be eligible for applying for advancement in rank.  Meeting these criteria does not 
guarantee promotion.   
 

6.1       Instructor – Non-Tenure Track – Criteria  

Appointment to the rank of instructor ordinarily presupposes the following qualifications1: 
� Minimum of a master’s degree, in faculty member’s discipline or related field 

o Where such practices are customary in a discipline, certification by the appropriate 
credentialing board of sufficient skill and knowledge to practice a particular specialty. 

� Possession of adequate training and preparation for teaching, as appropriate, and as evidenced by 
degrees earned and by educational and/or professional experience. 
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� Respect for the educational philosophy of the university. 
� Possession of the skills, knowledge and ethical integrity expected of a faculty member engaged in 

teaching, student counseling, and university and community service. 
� Potential to meet the norms for the rank of Assistant Professor, non-tenure track. 

 

6.2      Assistant Professor – Non-Tenure Track – Criteria 

Appointment or promotion to the rank of assistant professor ordinarily presupposes the qualifications for the 
rank of instructor. 

� Possession of a minimum of a master’s degree 
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� Evidence of continuing and increasing ability to teach effectively on a university level; 

customary supporting evidence may include: 
o Evaluation by the department chair and/or colleagues of teaching including observation, 

evaluation of teaching materials, assignments and examinations and appraisal identifies 
teaching to exceed expected standard. 

o Use of current literature to support instructional design. 
o Use of current literature to support course content. 
o Innovative or creative teaching methodologies. 
o Development of new courses. 
o Summaries of instructor and course evaluations which are generally above average and show 

improvement over time. 
o Awards for recognition of outstanding teaching at the college or university levels. 
o Effectively advises students as a committee member for theses or as a chair or committee 

member for capstone projects / honors projects. 
 

� Evidence of continuing and increasing achievement in scholarship/research and other 
academically recognized creative achievements; customary supporting evidence may include: 

o Publications in non-peer reviewed or peer reviewed journals. 
o Peer reviewed and/or invited presentations at regional and/or national professional scholarly 

conferences. 
o Creative works which may be peer-reviewed or juried. 
o Authorship of book chapters or books; editorial or peer reviewed. 
o Provides clinical/discipline specific expertise to a funded research project(s) or contract(s) 
o Invited presentations (such as a keynote address, a personal invitation to present in area of 

expertise) at state professional meetings. 
o External formal recognition of scholarship; award for research at the college/university level. 

 
� Evidence of continui
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