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Doisy College of Health Sciences Developmental Leave  

Request Procedures * 
 

The purpose of developmental leave is professional development and renewal. Full time untenured and 

non-tenure-track faculty members may apply for paid developmental leave as per The Faculty Manual of 

Saint Louis University: Section H.12.e (as amended May 3, 2008). This Doisy College of Health Sciences 

(DCHS) policy on developmental leaves further delineates provisions contained in The Faculty Manual. 

This document is designed to supplement and clarify the discussion of Developmental Leave in The 

Faculty Manual, but not to replace it. 

Application Process  

A full time untenured or  Departmental Chair (or Program 

Director, if applicable) or Dean if the faculty member is a department chairperson by the 1st of August. As 

an example, 



Application Evaluation  

The DCHS Rank and Tenure Committee will evaluate Developmental Leave applications using the 

following. 

Project proposal 

• Feasibility 

• Appropriateness of the leave 

• Value to the individual 

• Value to the program/department 

• Value to the Doisy College of Health Sciences 

• Value to Saint Louis University 

• Chair’s letter which addresses the performance and competence of the applicant to undertake the 

leave plans, how the program will cover the responsibilities of the applicant during the leave, and 

whether any additional resources are necessary. 



Developmental Leave Application Proposal  

The Developmental Leave Application Proposal of the faculty member should include the following: 

1) Cover Sheet  

Name 

Department 

Title 

 Date of initial appointment to full-time faculty 

Date(s) of previous leave(s) 

Period of leave covered by application 

Abstract of current proposed leave plans (not to exceed 50 words) 

2) Leave Plans (Project Proposal)  

Separof
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