
 
 

2023 Summary of Benefits upon Separation of Employment 

The following details describe what will happen to your benefits upon leaving the University. 
 

Health (Medical, Dental and Vision) Insurance 
Active medical, dental and vision coverage for you and your dependents ends on the last day of the month in 
which your employment ends. For example, if your termination date is October 10, your health insurance ends 
on October 31. Please note that if you terminate on the last day of the month, benefits will end that same day. 

 
If you have health (medical, dental and vision) insurance coverage through the University when your 
employment ends, you will generally be eligible to continue coverage for up to 18 months through COBRA. After 
your termination, you will receive the COBRA Continuation Election Notice from Optum Financial. Please note 
the following conditions: 

 

¶ You must choose coverage under COBRA within 60 days from the day you receive the COBRA 
Continuation Election Notice. The date will be specified in the Notice you receive. 

¶ You must pay the entire premium. When you are no longer an active employee, the University no longer 
pays a portion of the premium. 

¶ You cannot change your health insurance plan until the next open enrollment period. 

¶ If you are under “employee only” coverage when you terminate your employment with the University, 
you cannot change the coverage to a different level unless you experience a “qualifying event” as 
defined by the IRS. If you experience a qualifying event, you must notify Optum Financial within 30 
days of the event to make a change to your coverage. 

¶ You may be able to find more affordable coverage through the Health Insurance Marketplace. More 
information can be found at www.healthcare.gov. 

 

2022 Monthly COBRA Premiums 

http://www.healthcare.gov/
http://www.slu.edu/hr


¶ If you elect COBRA for the Healthcare FSA, you will continue to contribute on an after‐tax basis. This 
allows you to submit claims for expenses incurred after your termination date, as long as you continue 
to make your COBRA payments. Please note, you will have to submit paper claims to ConnectYourCare. 

¶ Contact ConnectYourCare if you have questions regarding claims submission, account balances or 
pending claims at 888‐339‐3819. 

 

Flexible Spending Accounts – Dependent Care 
If you enrolled in the Dependent Care Account, your contributions to your Dependent Care Account stop with your 
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Conversion) within 31 days of termination of employment from Saint Louis University; Portability is not available to 
persons over age 69. 
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