
CHAPTER 14:  ACCOMMODATIONS POLICY 
 
I. Introduction and Mission  
 

Guided by our Catholic, Jesuit tradition of academic excellence, freedom of inquiry and respect 
for individual differences, our law school is committed to fostering an inclusive environment which is 
responsive to the needs of all students.  SLU LAW Disability Services aims to lead campus efforts to 
recognize disability as a valued aspect of diversity and to embrace accessibility as a matter of social 
justice.  In doing so, we are committed to designing inclusive and equitable environments.  When 
barriers to access are encountered, we will collaborate with the student to determine appropriate 
academic accommodations. 

 
Many of the concepts and some of the language in this policy are derived from content on the 

Association on Higher Education and Disability’s website, http://ahead.org and their 
guidance, Supporting Accommodation Requests: Guidance on Documentation Practices, April 2012. 

 
 

I. Disability Services Coordinator 
 
The Dean of Students for Activities and Leadership is the Disability Services Coordinator 

(“Coordinator”) for the School of Law.  Her responsibilities include implementation of this policy.   
 
 

II. Confidentiality  
 
The Coordinator is committed to providing students with confidential advice.  All documentation 

submitted to the Coordinator and the records pertaining to the request for accommodations shall be 
held in confidence in a separate locked file.  Information about a student’s disability or other health 
information will not be provided to School of Law faculty or staff, unless there is a clear educational, 
health, or safety reason.  

 
 

III. Process for Requesting Accommodations and 

respected for their individual differences; therefore, the 
Coordinator will begin by having a conversation with the student about their experience  and 
expectations .  This  conversation will help ide ntify the information necessary to support an 
accommodation request.  The process for determining accommodations is a collaborative one that may 
or may not require third - party documentation. The Coordinator  encourages students to contact 
Disability Services early in the semester to engage in discussions surrounding the student’s experienced 
or anticipated barriers to access as well as possible accommodations.   

 
2. Documentation informs administrators about a disability’s impact and can aid in 

ensuring that the law school is well suited to provide accommodations to resolve barriers that have 
been identified in the law school’s physical and learning environments.     
 

http://ahead.org/


B. Overview of Process 
 

1. The student should fill out the Accommodation Request Form and 



a. The primary focus of student accommodations is to address barriers that 
impose limitations on the student’s access to the program.  The process of individual review allows the 
student to articulate and clarify those barriers that result from the physical or learning environment.  
Therefore, there is no prescribed standard for the type of documentation needed to establish and 
address a particular disability. The documentation process should reflect the uniqueness of the 
individual student and their request. 
 

2. Non-burdensome Process 
 

Saint Louis University School of Law is committed to a non-burdensome process for students 
requesting accommodations in their academic experience. The School of Law will not impose a 
documentation process that is overly burdensome to a student or one that discourages a student from 
seeking accommodations. 
 

3. Other Universities and Testing Agencies 
 

Please take note that other universities and testing agencies (such as GRE or Board of Law 
Examiners) may require more extensive documentation. Research their requirements well in advance of 
requesting accommodations. 

 
 
IV. Accommodations 

 
A.    Reasonable accommodations refer to any adaptation in the School of Law environment or in 

customary practice, which enables an individual with a disability to enjoy equal educational 
opportunities.  Reasonable accommodations do not fundamentally alter the nature of the program, 
course, service or activity.  Reasonable academic accommodations may be made in the following areas: 
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