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RECOMMENDATIONS FOR ACTION

These recommendations for direct actions were compiled by JBOT members and allies in
the U.S., Canada and South Africa including students, practicing therapists, faculty,
researchers, and leaders in the profession (referred to here as practitioners). They
represent a collaborative brainstorm with initial efforts to clarify, organize, and reduce
redundancies and no effort to prioritize or judge the merits of each
recommendation. While our recommendations specify actions for Black, Indigenous and
People of Color (BIPOC), we also consider groups who experience discrimination due to
age, disability, race, ethnicity, faith, gender identity, sexual orientation, or other
characteristics. We expect this list to evolve over time and acknowledge it is simply the
beginning to a new and just normal.

Action Steps: Professional Associations
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Action Steps: Academia

[.  Advocate that all academic programs establish holistic admission policies, practices, and recruitment
processes that target BIPOC and other underrepresented groups within the profession.

[I.  Develop and fund faculty mentorship programs designed to recruit, mentor, and support BIPOC in
academia.

[ll.  Review all educational curricular standards addressing how systemic racism impacts occupation and
health, inclusion, diversity, cultural responsiveness and anti-racist policies, political activism as
occupation, and social factors impacting health; and propose revisions to ensure educational
outcomes for these issues are articulated.

IV. Establish a multinational task force charged to produce training resources using an interprofessional
approach that address issues such as systemic racism in health and criminal justice systems, the
reduction and prevention of implicit and unconscious biases, white supremacy culture, white fragility,
and anti-racist allyship to better educate and train OTs.

V.  Establish a multinational task force charged to curate textbooks, articles, video materials, and other
resources written by authors, especially people of BIPOC, to ensure these resources are disseminated
and a wide range of diverse perspectives are incorporated in classroom education.

VI.  Build capacity to correct or redirect social and occupational injustices particularly in the criminal
justice system by including content on occupational injustice in correctional systems in OT curricula;
partnering with city, county, state, and national justice systems and settings to promote OT and
occupational justice solutions.

VII.  Advocate for academic programs to establish focused and intentional fundraising efforts (e.g. grants,
foundations, alumni) to develop scholarships and financial supports for BIPOC students to
matriculate in OT programs.

VIIl. Expect academic programs to report on the strategies they employ to recruit and retain BIPOC and
students from other underrepresented groups to their program, including how they cultivate a
supportive diversity climate for these and all students.

IX. Develop effective recruitment materials appropriate for BIPOC and students from other
underrepresented groups, which differentially target individuals in grade school, high school, and
college and second career seekers; as well as their school teachers, and career counselors.

X.  Encourage collaborations between academic programs, health systems, and other practice settings
to develop programs that offer paid internships for BIPOC and students from underrepresented
groups to provide exposure to careers in OT.
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Action Steps: Community Health and Criminal Justice Reform

I.  Connect/reconnect with local/national organizations specifically targeted toward relevant advocacy
groups, to integrate OT into community health promotion services.

[l.  Collaborate with national organizations, academia, and practitioners to advocate for supporting
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2021 AOTA Annual
Conference & Expo

Twitter: @JusticeOT1  April ?'11, 2020
Tag: #JusticeOT « San Diego

2021 AOTA Annual

Facebook: Justice OT

Conference & Expo 4y

Instagram: Justice_OT

2021 Canadian Association
of Occupational Therapists
(CAQOT) Conference

In the News « June 15-19, 2021

AQOTA Statement on Justice and Systemic Racism e Gatineau, QC

https://www.aota.org/Publications-News/AOTANews/2020/A0TA-
Statement-On-Systemic-Racism.aspx

RCOT Statement on Diversity
https://www.rcot.co.uk/news/
rcot-statement-diversity
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* Vancouver, British
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