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B.A. in Psychology (Magna Cum Laude), Saint Louis University, 1999 
 

PROFESSIONAL AFFILIATIONS: 
 

Association for Psychological Science 

Academy of Management 

Society for Industrial and Organizational Psychology 

Society of Consulting Psychology 

Center for Evidence-Based Management 

Heterodox Academy 
 

AWARDS/HONORS: 
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Consulting Editor, Group Dynamics:  Theory, Research, and Practice (2007-present) 
 

Reviewer, Journal of Occupational Health Psychology (2006-present) 

Reviewer, PsycCRITIQUES—Contemporary Psychology: APA Review of Books (2005-present) 

Reviewer, Journal of Business and Psychology (2007-present) 

Reviewer, Annual SIOP Conference (2006-present) 

Reviewer, Annual Academy of Management Conference (2006-present) 

Reviewer, Stress and Health (2008-Present; Editorial Board Membership 2009-Present) 

Ad Hoc Reviewer, Social Behavior and Personality: An International Journal (2009-Present) 

Ad Hoc Reviewer, International Journal of Stress Management (2010-Present) 
 

TEACHING EXPERIENCE: 
 

Developmental Activities 
 

Teaching Certification, 2003-2004, Center for Teaching Excellence, Saint Louis University 

LERN Certificate of Completion, Teaching Online seminar 
 

Instructor 
 

General Psychology         Industrial Psychology    

Organizational Theory and Practice             Teamwork and Leadership   

Concepts and Theories of Leadership      Organizational FF4 a
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Grawitch, M. J., Barber, L. K., Leiter, M. P., & Mazzola, J. J. (2021). Editorial: Stress and stress 

management – pushing back against existing paradigms. Frontiers in Psychology, 13, article 

859660. https://doi.org/10.3389/fpsyg.2022.859660  
 

Grawitch, M. J., Block, E. E., & Ratner, J. F. (2005). How do evaluations of positive and 

negative experiences influence the intensity of affect in workgroups? Group Dynamics:  Theory, 

Research, and Practice, 9, 261-274. 
 

Grawitch, M. J., Gottschalk, M., & Munz, D. C. (2006). The path to a healthy workplace:  A 

critical review linking healthy workplace practices, employee well-being, and organizational 

improvements. Consulting Psychology Journal:  Practice and Research, 58, 129-147. 
 

https://doi.org/10.3389/fpsyg.2022.859660
https://researchers.one/articles/23.02.00001v3
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Grawitch, M. J., Werth, P. M., Guarino, S. N., Erb, K. R., & Lavigne, K. N. (2018). Self-

imposed pressure or organizational norms? Further examination of the construct of workplace 

telepressure. Stress and Health, 34, 306-319. 
 

Grawitch, M. J., Winton, S. L., Mudigonda, S. P., & Buerck, J. P. (2017). Technology is more 

than just error. Industrial and Organizational Psychology, 10, 654-659. 
 

Karimi, L., Gilbreath, B., Kim, T.-Y., & Grawitch, M. J. (2014). Come rain or come shine:  

Supervisor behavior and employee job neglect. Leadership & Organizational Development 

Journal, 35, 210-225. 
 

Kohler, J. M., Munz, D. C., & Grawitch, M. J. (2006). Test of a dynamic stress model for 

organizational change:  Do males and females require different models? Applied Psychology:  An 

International Review, 55, 168-191. 
 

Lavigne, K. N., & Grawitch, M. J. (2023). Work-life conflict and facilitation: Mostly indirect 

effects on domain-specific and work-life balance satisfaction over time. International Journal of 

Psychology. 
 

Maloney, P., Grawitch, M. J., & Barber, L. K. (2011). Strategic item selection to reduce survey 

length:  Reduction in validity? Consulting Psychology Journal:  Practice and Research, 63, 162-

175. 
 

Maloney, P. W., Grawitch, M. J., & Barber, L. K. (2012). The multi-factor structure of the Brief 

Self-Control Scale: Discriminant validity of restraint and impulsivity. Journal of Research in 

Personality, 46, 111-115. 
 

Medjahed, F., Gasmi, T., Vita, P., Burns, P., Grawitch, M., Gibson, L., Mudigonda, S. & Buerck, 

J. (2014). An international e-learning strategy:  A collaboratively-developed baccalaureate 

degree in Computer Information Systems. In Proceedings of World Conference on E-Learning in 

Corporate, Government, Healthcare, and Higher Education 2014 (pp. 630-633). Chesapeake, 

VA: AACE. 
 

Rupprecht, E. A., Waldrop, J. S., & Grawitch, M. J. (2013). Initial validation of a new measure 

of leadership. Consulting Psychology Journal:  Practice and Research, 65, 128-148. 
 

Tsouloupas C. N., Carson, R. L., Matthews, R., Grawitch, M., & Barber, L. (2010). Exploring 

the association between teachers’ perceived student misbehaviour and emotional exhaustion: The 

importance of teacher efficacy beliefs and emotion regulation. Educational Psychology, 30, 173–

189. 
 

Van Groningen, A. J., Grawitch, M. J., Lavigne, K. N., & Palmer, S. N. (2021). Every cloud has 

a silver lining:  Narcissism’s buffering impact on the relationship between the Dark Triad and 

well-being. Personality and Individual Differences, 171, article 110549. 
 

Waldrop, J. S., Erb, K. R., & Grawitch, M. J. (2017). Curvilinear relationships between resource 

allocation and life domain-specific interference. Stress and Health, 33, 389-396. 
 

Winton, S., Cornelius, A., & Grawitch, M. J. (2022). Providing context to the engagement-

behavior linkage: A facet-level examination. Human Performance, 35(1), 48-70.  

https://doi.org/10.1080/08959285.2021.1998062  

https://doi.org/10.1080/08959285.2021.1998062
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https://doi.org/10.31234/osf.io/tg7xr
https://doi.org/10.31234/osf.io/ce84n
https://unsafescience.substack.com/p/we-may-be-biased-to-see-sexism-when
https://unsafescience.substack.com/p/we-may-be-biased-to-see-sexism-when
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/726
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/699
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/680
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/596
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/594
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/584
http://www.apaexcellence.org/resources/goodcompany/newsletter/article/505
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Rupprecht, E. A., Waldrop, J. S., & Grawitch, M. J. (2013, February 13). Characterizing 

effective leader behaviors for the future. Good Company Newsletter. Retrieved February 14, 

2013, from http://www.apaexcellence.org/resources/goodcompany/newsletter/article/415. 
 

Garczynski, A. M., & Grawitch, M. J. (2012, October 24). Common pitfalls in framing employee 

surveys. Good Company Newsletter. Retrieved October 24, 2012, from 

http://www.phwa.org/resources/goodcompany/newsletter/article/392.  
 

Garczynski, A. M., & Grawitch, M. J. (2012, March 7). Does memory suffer if you work outside 

of the office? Good Company Newsletter. Retrieved March 8, 2012, from 

http://www.phwa.org/resources/goodcompany/newsletter/article/337.  
 

Rupprecht, E., & Grawitch, M. J. (2012, January 25). How does presenteeism affect my 

organization? 

http://www.apaexcellence.org/resources/goodcompany/newsletter/article/415
http://www.phwa.org/resources/goodcompany/newsletter/article/392
http://www.phwa.org/resources/goodcompany/newsletter/article/337
http://www.phwa.org/resources/goodcompany/newsletter/article/320
http://www.phwa.org/resources/goodcompany/newsletter/article/296
http://www.phwa.org/resources/goodcompany/newsletter/article/272
http://www.phwa.org/resources/goodcompany/newsletter/article/249
http://www.phwa.org/resources/goodcompany/newsletter/article/240
http://www.phwa.org/resources/goodcompany/newsletter/article/230
http://www.phwa.org/resources/goodcompany/newsletter/article/226
http://www.phwa.org/resources/goodcompany/newsletter/article/206
http://www.phwa.org/resources/goodcompany/newsletter/article/172
http://www.phwa.org/resources/goodcompany/newsletter/article/145


http://www.phwa.org/resources/goodcompany/newsletter/article/121
http://www.phwa.org/resources/goodcompany/newsletter/article/104
http://www.phwa.org/resources/goodcompany/newsletter/article/95
http://www.phwa.org/resources/goodcompany/newsletter/article/88
http://www.phwa.org/goodcompany/article.php?id=66
http://www.phwa.org/goodcompany/article.php?id=54
http://www.phwa.org/goodcompany/article.php?id=13
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outcomes. Paper presented at Work, Stress & Health: Work and Well-Being in an Economic 

Context, Orlando, FL. 
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Waldrop, J. S., Grawitch, M. J., & Erb, K. R. (2015, May). Mental and physical presenteeism:  

Theoretical and empirical distinctions in research and practice. Poster presented at Work, 

Stress, and Health 2015: Sustainable Work, Sustainable Health, Sustainable Organizations, 

Atlanta, GA. 
 

Werth, P., Guarino, S., Klein, J., Briggs, E., & Grawitch, M. J. (2017, April). Exploring the 

workplace subjective well-being circumplex and negative affectivity. Poster presented at the 32nd 

Annual Conference of the Society for Industrial and Organizational Psychology, Orlando, FL. 
 

Grawitch, M. J. (2017, May). Thinking systemically about Total Worker Health. Invited 

presentation at St. Louis Area Business Health Coalition Spring Forum, St. Louis, MO. 
 

Ballard, D. W. (Chair), Thoresen, P., Grawitch, M. J., King, D., & Platt, T. L. (2017, June). 

Balancing well-being and effectiveness:  Practical challenges to optimize success. Interactive 

panel presented at Work, Stress and Health 2017: Contemporary Opportunities and Challenges, 

Minneapolis, MN. 
 

Briggs, E. P., Erb, K. R., & Grawitch, M. J. (2017, June). The work-life interface and its 

relationship with flourishing. Poster presented at Work, Stress and Health 2017: Contemporary 

Opportunities and Challenges, Minneapolis, MN. 
 

Erb, K. R., Grawitch, M. J., Werth, P. M., & Klein, J. M. (2017, June). Psychological 

flourishing:  The role of trait predictors. Poster presented at Work, Stress and Health 2017: 

Contemporary Opportunities and Challenges, Minneapolis, MN. 
 

Werth, P. M., Guarino, S., Erb, K. R., Lavigne, K. N., & Grawitch, M. J. (2017, June). 

Workplace subjective well-being circumplex related to psychological flourishing. Poster 

presented at Work, Stress and Health 2017: Contemporary Opportunities and Challenges, 

Minneapolis, MN. 
 

Werth, P. M., Guarino, S., Erb, K. R., Lavigne, K. N., & Grawitch, M. J. (2017, June). The 

effects of workplace demands and personality on workplace telepressure. Poster presented at 

Work, Stress and Health 2017: Contemporary Opportunities and Challenges, Minneapolis, MN. 
 

Van Groningen, A. J., Werth, P. M., & Grawitch, M. J. (2017, June). Resource allocation in 

specific life domains’ effect on satisfaction with life. Poster presented at Work, Stress and Health 

2017: Contemporary Opportunities and Challenges, Minneapolis, MN. 
 

Ballard, D. W., & Grawitch, M. J. (2017, August). The Psychologically Healthy Workplace:   

Promoting employee well-being and organizational performance. Pre-conference workshop 

presented at the 125th APA National Convention, Washington D.C.  
 

Grawitch, M. J. (2019, June). The Psychologically Healthy Workplace:  Creating an 

environment in which employees and organizations thrive. Pre-conference workshop presented at 

the 2019 Annual Conference of the Missouri Psychological Association, St. Louis, MO. 
 

Ballard, D. W. (Chair), Grawitch, M. J., Merberg, B., & Massanet, B. (2019, November). Stress 

and well-being today and tomorrow:  Practical challenges for scientists and practitioners. Panel 

presented at Work, Stress and Health 2019, Philadelphia, PA. 
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Lavigne, K. N., & Grawitch, M. J. (2019, November). Exploring the role of personal resources 

in the decision to buy time. Poster presented at Work, Stress and Health 2019, Philadelphia, PA. 
 

Lavigne, K. N., Grawitch, M. J., & Palmer, S. N. (2019, November). Positive well-being at 

work: The bright side of workaholism. Poster presented at Work, Stress and Health 2019, 

Philadelphia, PA. 
 

Van Groningen, A. J., Palmer, S. N., & Grawitch, M. J. (2019, November). The bright side of the 

dark triad: The buffering effect of narcissism. Poster presented at Work, Stress and Health 2019, 

Philadelphia, PA. 
 

Abou-Elias, J., Lavigne, K. N., Grawitch, M. J., & Vega, D. M. (2021, April). Temporal stability 

in the work-life interface. Poster presented at the 36th Annual Conference of the Society for 
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Productivity ($75,000). Submitted to W. E. Upjohn Institute, Proposal Declined. (2008). 
 

Healthy Workplace Institute ($50,000). Submitted to MetLife Foundation, Proposal Declined. 

(2008). 
 

Healthy Workplace Institute ($25,000). Submitted to Sunmark Foundation, Proposal Declined. 

(2008). 
 

Maintenance/Expansion of the Psychologically Healthy Workplace Program, American 

Psychological Association ($30,000), Proposal Accepted. (2008). 
 

An investigation into the validity of a priori item selection: A practical solution for field 

research? ($7,295.50). Submitted to Saint Louis University Summer Research Grant, Proposal 

Declined. (2009). 
 

The Skills Training to Achieve Results (STAR) Program for a low-income region, Wal-Mart 

Grant Foundation ($260,301), Proposal Declined. (2009).  
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2009). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2010). 
 

Psychological Retirement Planning:  A Needs Assessment. UpJohn Institute ($10,000), Proposal 

Declined. (2011). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2011). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2012). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2013). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2014). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2015). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2016). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($30,000), Proposal Accepted. (2017). 
 

Continuing Work on the Psychologically Healthy Workplace Program. American Psychological 

Association ($38,000), Proposal Accepted. (2018). 
 

SELECTED APPLIED RESEARCH/CONSULTATION (August 2000 to Present): 
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American Psychological Association, Senior Project Coordinator for 

Maintenance/Expansion of the Psychologically Healthy Workplace Program (2002-2020) 

¶ Maintain a comprehensive bibliography of research related to the psychologically healthy 

workplace 

¶ Analyze and report results for annual award data  
 

ACT, Subject Matter Expert, ABG (Achievement, Behaviors, Goals) Initiative 

¶ Serve as a subject matter expert on the ABG project 

¶ Review materials developed by ACT and evaluate based on my expertise 

¶ Serve on an expert panel whenever needed 
 

Peabody Energy, Assessment of Turnover and Retention 

¶ Worked with members of project team at Peabody to design a survey to assess retention 

and turnover intentions  

¶ Executed data collection  

¶ Conducted all analyses 

¶ Provided a feedback report and facilitated action planning for various project teams 
 

ACT, Development of Training Materials 

¶ Developed training materials for a module on Acting Appropriately, including participant 

manual, instructor manual, and slides  
 

Medical College of Georgia, Analyst for Mentoring Program 

¶ Developed survey to collect baseline data used to evaluate success of mentoring program 

¶ Produced a written report  

¶ Collected evaluation data and generated feedback for steering committee  
 

Memory Care Home Solutions, Facilitator for Strategic Planning 

¶ Facilitated a series of strategic planning workshops to design the core strategy 

components of vision, mission, and strategic goals 

¶ Facilitated the leadership team through action planning, budgeting, and plan development 
 

Monsanto, Trainer, Motivation & Development 

¶ Provided training and facilitation for People Managers 

¶ Improved capacity of People Managers to motivate and develop their employees 
 

Deaconess Hospital, Co-coordinator for Comprehensive Stress Management Program 

¶ Designed and executed research study to evaluate the effectiveness of a comprehensive 

worksite stress management program  

¶ Facilitated nursing teams through identification and elimination of work stressors 

¶ Generated report to hospital management regarding program effectiveness 
 

Edward Jones, Organizational Assessment Project Coordinator 

¶ Coordinated data entry and analyses for 800 survey respondents 

¶ Coordinated development of reports detailing descriptive and inferential quantitative 

results  
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St. Elizabeth Academy, Co-facilitator for Strategic Planning 

¶ Coordinated planning teams throughout strategic planning process for local high school  

¶ Co-facilitated planning teams through development of vision, mission, strategic goals, 

action plans, and strategic management initiatives 
 

Veterans Health Administration, Senior Project Coordinator for Redesign of Training 

Evaluation Instrument  

¶ Worked with VHA members to develop an evaluation instrument  

¶ Conducted reliability and validity analyses using Structural Equation Modeling 
 

Veterans Health Administration, Program Evaluation Analyst 

¶ Assessed program effectiveness for three leadership courses, focusing on both 

quantitative and qualitative analyses 

¶ Produced reports detailing successes of the programs as well as opportunities for 

improving the programs and the evaluation methods used to assess the programs  
 

MEDIA QUOTATIONS: 
 

January 24, 2005. Self-regulation is vital to a healthy workplace, says SLU psychologist. The  

Current Online 

(http://media.www.thecurrentonline.com/media/storage/paper304/news/2005/01/24/News

/SelfRegulation.Is.Vital.For.Healthy.Workplace.Says.Slu.Psychologist-839699.shtml). 
 

January 14, 2007. The essential qualities of a really good boss. St. Louis Post-Dispatch. 
 

March, 2007. Whole workplace health. APA Monitor on Psychology 

(http://www.apa.org/monitor/mar07/whole.html). 

http://media.www.thecurrentonline.com/media/storage/paper304/news/2005/01/24/News/SelfRegulation.Is.Vital.For.Healthy.Workplace.Says.Slu.Psychologist-839699.shtml
http://media.www.thecurrentonline.com/media/storage/paper304/news/2005/01/24/News/SelfRegulation.Is.Vital.For.Healthy.Workplace.Says.Slu.Psychologist-839699.shtml
http://www.apa.org/monitor/mar07/whole.html
http://www.stlcommercemagazine.com/archives/april2007/urban.html
http://assess-systems.com.au/blog/stress/the-tea-lady-is-back/
http://assess-systems.com.au/blog/stress/the-tea-lady-is-back/
http://www.hsafinder.com/07-07_01.shtml
http://www.washingtonpost.com/wp-dyn/content/article/2007/07/09/AR2007070901305.html?nav=rss_health
http://www.washingtonpost.com/wp-dyn/content/article/2007/07/09/AR2007070901305.html?nav=rss_health
http://www.kaisernetwork.org/daily_reports/rep_hpolicy_recent_rep.cfm?dr_cat=3&show=yes&dr_DateTime=10-Jul-07
http://www.kaisernetwork.org/daily_reports/rep_hpolicy_recent_rep.cfm?dr_cat=3&show=yes&dr_DateTime=10-Jul-07
http://www.medicalnewstoday.com/articles/76446.php
http://www.forbes.com/entrepreneurs/2007/10/16/calm-under-pressure-ent-manage-cx_mf_1016coolunderpressure.html


21 
 

cx_mf_1016coolunderpressure.html). 
 

January 2008. Current issues:  Employers shifting healthcare costs and risk to employees. Good 

Company podcast (http://www.phwa.org/features/podcast/). 
 

February 2008. Current issues:  Effective communication strategies. Good Company podcast 

(http://www.phwa.org/features/podcast/). 
 

March 2008. Current issues: Employee well-being and organizational effectiveness outcomes. 

Good Company podcast (http://www.phwa.org/features/podcast/).  
 

April 2008. Current issues:  Is work-life balance possible? Good Company podcast 

(http://www.phwa.org/features/podcast/). 
 

May 2008. Current issues:  Workplace stress interventions. Good Company podcast 

(http://www.phwa.org/features/podcast/). 
 

May 9, 2008. Five people you’ve gotta pay attention to today. On the job.  

(http://www.45things.com/labels/job%20stress.php).  
 

June 2008. Current issues: Training and development. Good Company podcast  

(http://www.phwa.org/features/podcast/). 
 

July/August, 2008. Current issues:  Employee engagement. Good Company podcast 

(http://www.phwa.org/features/podcast/).  
 

September/October, 2008. Current issues:  Job control. Good Company podcast 

(http://www.phwa.org/features/podcast/). 
 

November 11, 2008. How to stay cool on the job. Forbes.com 

(http://www.forbes.com/entrepreneurs/2008/11/11/stress-sleep-exercise-ent-hr-

cx_ml_1111stayingcool.html).  
 

November 24, 2008. SLU to consult businesses on how to keep workers healthy. St. Louis 

Business Journal 

(http://www.bizjournals.com/stlouis/stories/2008/11/24/daily5.html?t=printable). 
 

November 25, 2008. How to stay cool on the job. Calgary Herald 

(http://www.calgaryherald.com/business/fp/stay+cool/969465/story.html). Also quoted in 

the Ottawa Citizen, Edmonton Journal, and TheProvince.com.  
 

November/December 2008. Current issues:  The misunderstanding of research and statistics. 

Good Company podcast (http://www.phwa.org/features/podcast/). 
 

December 16, 2008. How to stay cool at work. The Sydney Morning Herald 

(http://www.smh.com.au/news/executive-style/management/how-to-stay-cool-at-

work/2008/12/16/1229189592504.html).  
  

January, 2009. How to stay cool on the job. Alibaba.com 

(http://news.alibaba.com/article/detail/entrepreneur/100042623-1-how-stay-cool-

job.html).  
 

http://www.forbes.com/entrepreneurs/2007/10/16/calm-under-pressure-ent-manage-cx_mf_1016coolunderpressure.html
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.45things.com/labels/job%20stress.php
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.phwa.org/features/podcast/
http://www.forbes.com/entrepreneurs/2008/11/11/stress-sleep-exercise-ent-hr-cx_ml_1111stayingcool.html
http://www.forbes.com/entrepreneurs/2008/11/11/stress-sleep-exercise-ent-hr-cx_ml_1111stayingcool.html
http://www.bizjournals.com/stlouis/stories/2008/11/24/daily5.html?t=printable
http://www.calgaryherald.com/business/fp/stay+cool/969465/story.html
http://www.phwa.org/features/podcast/
http://www.smh.com.au/news/executive-style/management/how-to-stay-cool-at-work/2008/12/16/1229189592504.html
http://www.smh.com.au/news/executive-style/management/how-to-stay-cool-at-work/2008/12/16/1229189592504.html
http://news.alibaba.com/article/detail/entrepreneur/100042623-1-how-stay-cool-job.html
http://news.alibaba.com/article/detail/entrepreneur/100042623-1-how-stay-cool-job.html
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February 11, 2009. Saint Louis University expert offers tips for employees balancing recession  

concerns, work, education. Saint Louis University (http://www.slu.edu/x28615.xml).  
 

February 27, 2009. In tough times, managers must be smarter – and more humane. St. Louis  

Beacon 

(http://www.stlbeacon.org/economy/in_tough_times_managers_must_be_smarter_--

_and_more_humane).  
 

March 4, 2009. Poll finds work-life balance the most important characteristic of a good job.  

Good Company Newsletter 

(http://www.phwa.org/resources/goodcompany/newsletter/article/82).  
 

March 22, 2009. Psychologically Healthy Workplace Conference Part I. Positive Psychology  

Daily News (http://pos-psych.com/news/kathryn-britton/2009032272).  
 

March 24, 2009. Psychologically Healthy Workplace Conference II. Positive Psychology Daily  

News (http://pos-psych.com/news/kathryn-britton/200903241691).  
 

April 19, 2009. 1-minute strategies: April ’09. Business Management Daily  

(http://www.businessmanagementdaily.com/articles/18106/1/1-Minute-Strategies-April-

09/Page1.html#).  
 

 May 8, 2009. Layoffs, bankruptcy, salary Freezes, Oh My! SLU panel looks at creating a great  

workplace during recession. Saint Louis University (http://www.slu.edu/x30347.xml).  
 

July 13, 2009. How to get a grip on stress in a stressful economy.  

(http://www.scribd.com/doc/19295104/How-to-Get-a-Grip-on-Stress-in-a-Stressful-

Economy)  
 

December 4, 2009. Online program offers 21st century tools for sales leadership success. Saint  

Louis University (http://www.slu.edu/x33147.xml).  
 

February 17, 2010. Educational flexibility offers options to advance careers, maintain life  

balance. Saint Louis University (http://www.slu.edu/x35104.xml).   
 

February 22, 2010. Work/life news for the week ending 2/20/2010. Career Life Connection  

(http://www.careerlifeconnection.com/blog/2010/02/22/worklife-news-for-the-week-

ending-2202010/).  
 

February 24, 2010. Interactive teaching strategies. The Notebook  

 (http://www.slu.edu/centers/cte/notebook_ol/12_3/sps.html).  
 

March 16, 2010. The benchmarks for a psychologically healthy workplace. Work-Life Nation  

(http://www.worklifenation.com/2010/03/the-benchmarks-for-a-psychologically-healthy-

workplace/).  
 

April 7, 2010. Healthy w0 0 1 .Q
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