
 
 
 

Program-Level Assessment: Annual Report 
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Data is insufficient at this point.  For the data to be meaningful, we would need a cohort of students who have 
gone through the new program changes.  
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We will assess again next Spring with the same tool (for the same SLO) 
 
 
2. Describe how, and the extent to which, program faculty contributed to the development of this plan. 

 
We have had two meetings including all French faculty.  We also had a meeting with our LLC Assessment coordinator.  One faculty 
member then created an Assessment tool, met with the LLC assessment coordinator several times and also with Program coordinator 
before presenting and discussing the tool to the Program at large. The tool was approved by the program after discussion.  Since we have 
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Assessment Tool: Oral Presentation FREN 4xxx:  Claire Calhoun (evaluated by Kathleen Llewellyn) 
 
SLO 1: Graduates will be able to interact in French.  
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Categories ! Exceeds Expectations ! Meets Expectations ! Does Not Meet Expectations!
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