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evaluation score and, when available, a correspondingly strong merit increase. The 
same goes for a faculty member with a research-intensive workload. 
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Table 1. Workload units allocated for various faculty activities. These are general guidelines and some unit details may vary 
by department. All faculty members on nine-month contracts are required to have 24 workload units allocated each 
calendar year. 
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Table 2. Workload units allocated for various faculty activities for Department Chairs and Associate Deans within Parks 
College. All administrators in Parks College are contracts of eleven-month duration are required to have 29 workload units.  
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Table 3. Productivity Points for Research Activities for Tenure-Track or Tenured Faculty 
Item Points 
) )
Presentations )
P13.#7>,.92)>/)%.,293.)73)D#1,@) 'AUN)
P13.#7>,.92)>/)!K) 'AN)
K367.92)) U)
) )
Patent or Publication )
))))))))C:93)@"@9#`@".93.)7%)%,>=7..92) ()
))))))))C:93)@"@9#`@".93.)"@@9"#%)73)@#73.) M)
)))))))).1."-)@173.%);1#)9"+:)@,>-7+".713`@".93.) R)
Published Book )
))))))))C:93)+13.#"+.)7%)1>."7392) U)
))))))))C:7-9)>11$)7%)73)@#1+9%%) ()
))))))))C:93)>11$)7%)+1=@-9.92) M)
)))))))).1."-);1#)>11$) O)
) )
Grants and Contracts )
K3.9#3"-)!#1@1%"-)*,3292) U)
5T.9#3"-)!#1@1%"-)*,3292)Ga)bN'cI)G"%)+1&!K`+1&K)[)RI) X)
5T.9#3"-)!#1@1%"-)*,3292)Gd)bN'cI)G"%)+1&!K)K`+1&K)[)OI) (')
],>=7.)J3%,++9%%;,-)5T.9#3"-)B#"3.)G"%)+1



!"#$%&''()*"+,-./)01#$-1"2)"32)433,"-)56"-,".713)!1-7+/)

	 (')

Table 4. Productivity Points for Service Activities for Tenure-Track or Tenured Faculty 
Item Points 
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Table 6. Productivity Points for Teaching Activities for Non-Tenure-Track Faculty








