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A tenure-track faculty member is eligible to apply for an extension of the tenure probationary 
period, whether or not a leave of absence is involved, when any of the following events occurs 
while the individual is a member of the Saint Louis University faculty: 
 
     (i)  a child is born or adopted into the faculty member’s household; or 
 
    (ii)  by reason of a serious health condition (as defined under the Family and Medical Leave  
 Act of 1993) persisting for a substantial period, the faculty member is required to act as 
 the primary caregiver for a parent, child, spouse, or person living in the faculty 
 member’s household; or  
 
  (iii)  by reason of a serious health condition (as defined under the Family and Medical Leave  
 Act of 1993) persisting for a substantial period, the faculty member is unable to perform  
 a material portion of the functions of his/her position. 
 
In the event that spouses are members of the full-


