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In March 2021, 42% of teachers declared they have considered leaving or retiring from their current 
position during the last year. Of these, 23% declared it was because of the COVID-19 pandemic while 
19% declared it was for other reasons. 

Although the proportion of teachers that considered leaving or retiring during the 2020-2021 school year 
was similar across different experience levels, those approaching retirement (55 years old or older) 
considered leaving at higher rates. 34% of teachers 55 and older declared they considered leaving or 
retiring because of COVID-19 as compared to 23% for all respondents. 



4 
 

 

In-person teachers were less likely to report that they considered leaving or retiring because of COVID 
(15%) than t
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We use statistical logit models to study factors associated with the probability of teachers considering 
leaving or retiring from the profession in the last year. We also use multinomial logit models to study 
factors associated with the separate probabilities of considering leaving or retiring because of COVID, for 
other reasons, or not considering leaving at all. The full set of results can be found in Appendix Table 1. 

Those teachers approaching retirement, age 55 and older, were 11 percentage points more likely to say 
they have considered leaving or retiring during the past year because of COVID, as compared to teachers 
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The 2020-2021 academic year was a trying year for teachers and, as a result, teachers reported a higher 
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